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2 
PREAMBLE 
In order to effectuate the provisions of Chapter 392 of the Laws of 1967 as amended (the 
Public Employees' Fair Employment Act), the Scotia-Glenville Central School District 
(hereinafter referred to as the "District") and its professional employees represented by the 
Scotia-Glenville Teachers' Association (hereinafter referred to as the "Association") enter into 
THIS AGREEMENT on this 12th day of September 2007. 
The parties recognize that this Agreement has been entered into pursuant to the Public 
Employees' Fair Employment Act. If any provision of this Agreement or any application of the 
Agreement to any employee or group of employees shall be found contrary to law, then such 
provision or application shall not be deemed to be valid and subsisting, except to the extent 
permitted by law, but all other provisions or applications will continue in full force and effect. 
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ARTICLE 1 -- RECOGNITION AND NEGOTIATION 
A.	 The District recognizes the Association for the purpose of collective negotiations, pursuant 
to the Public Employees' Fair Employment Act, as the exclusive representative 
organization for a unit consisting of all certified personnel except the Superintendent of 
Schools, Directors of Curriculum & Instruction, Administrative Assistants, School Business 
Administrators, Building Principals, Assistant Principals, Directors and Academic Heads 
and casual and temporary employees who serve for a specific project or assignment 
without regularity either of time or duration of assignment. Unless otherwise indicated, 
employees in this unit shall be hereinafter referred to as "teachers." Such unchallenged 
recognition shall extend until seven months prior to the expiration of this Agreement. 
B.	 Both parties agree to enter into negotiations no later than January 15 of the school year in 
which this Agreement expires. 
C.	 Proposals which concern terms and conditions of employment shall be negotiable even 
though the teachers affected by the proposals may be engaged in portions of the 
instructional program for which funds may be provided from the federal government, in 
which instance the administration of such a proposal shall not differ from the 
administration of the same proposal for a teacher performing services for which the funds 
come from the State of New York and local school district. 
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ARTICLE 2 •• MAINTENANCE OF STANDARDS 
A.	 Conditions of employment and general working standards as determined by this 
Agreement and contained therein shall be maintained. 
B.	 The parties agree that negotiations shall not be reopened on any term of this Agreement 
during its life, except as expressly agreed in writing by both parties. 
C.	 The Superintendent shall notify the President of the Association concerning any major 
instructional change that he shall be recommending to the Board of Education. The 
Association may respond to the Superintendent concerning such change. 
D.	 Smoking within school buildings, on school buses, or on school grounds is prohibited, 
pursuant to existing policy of the Board of Education. 
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ARTICLE 3 -- TEACHER-ADMINISTRATION LIAISON 
A.	 Association Representatives 
1.	 A building representative of the Executive Board of the Association shall meet with 
his/her building principal, upon request of either party, to review and discuss local 
school problems and practices, at least once every 2 weeks during the school year 
unless such meeting is deemed unnecessary by both parties. 
2.	 The President of the Association shall meet with the Superintendent of Schools upon 
request of either party to review and discuss local school problems and practices at 
least once each month during the school year, unless such meeting is deemed 
unnecessary by both parties. 
3.	 In no case shall such meetings interfere with the instructional program or the functions 
and responsibilities of the building principal and/or the Superintendent unless mutually 
agreed upon. 
B.	 Association Meetings and Reports 
1.	 The building representative of the Association shall, with prior knowledge of the 
building principal, be provided time to report on Association business at any faculty 
meeting. 
2.	 The building representative shall have the right to call special meetings for Association 
business when the need arises, as long as attendance at such meetings does not 
conflict with the individual teacher's instructional responsibilities or with his/her required 
faculty meetings. 
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ARTICLE 4 -- GRIEVANCE PROCEDURES 
A. Definitions 
1.	 A grievance is a claim based upon an alleged violation, misinterpretation or
 
misapplication of the terms of this Agreement.
 
2.	 Aggrieved party shall mean any teacher, the Association or a group of teachers. 
3.	 An interested party is any aggrieved party and any person who may be called upon to 
assist in the resolution of the grievance at or below the referred level of grievance 
processing. 
B.	 Procedures 
1.	 Grievances filed by the Association or members of the bargaining unit shall be 
processed through and by the Association according to guidelines jointly developed by 
the parties during the life of this Agreement. 
2.	 Nothing herein contained shall be construed as limiting the right of any individual 
teacher having a grievance to discuss the matter informally with any appropriate 
member of the administration. 
3.	 At all stages of the grievance procedure the aggrieved party shall have the right to 
consult with, and question, any and all interested parties. 
4.	 Since it is important that grievances be processed as rapidly as possible, the number 
of days indicated at each level should be considered as a maximum and all reasonable 
effort shall be made to expedite the process. The time limits specified may, however, 
be extended by mutual agreement. 
5.	 No participant in a grievance procedure shall be penalized in any way or suffer any 
professional disadvantage by reason of participation in the processing of any 
grievance. All documents, communications and records dealing with the process of a 
grievance shall be filed separately from the personnel files of the participants. 
6.	 In the event a grievance is filed 60 days or less prior to the end of the school year, all 
efforts including the reduction of specified time limits and/or consolidation of stages of 
grievance shall be made to resolve such grievances before the end of the school year. 
7.	 In the event a grievance is not resolved by the last day of the aggrieved teacher's 
service in a given school year, the grievance process shall resume on the first day of 
the aggrieved teacher's service of the following school year as if there was no lapse of 
time. 
8.	 Any interested party may be represented at any stage of the grievance procedure by a 
person of his/her own choosing. 
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9.	 A grievance shall set forth 'sufficient detail to identify the aggrieved party, the applicable 
provision of this Agreement where appropriate, the date and place of event or 
occurrence giving rise to the grievance, the nature of the grievance, and the redress 
sought. 
C.	 Stages of Grievance 
1.	 Level One 
a.	 A teacher with a grievance shall first discuss it informally with his/her principal or 
director either directly or with a designated representative. 
b.	 If the grievance is not resolved informally, it shall be reduced to writing and 
presented to the principal or director within 20 school days after the grievant could 
have known of the act or condition on which the grievance is based. Within 5 
school days after the written grievance is presented, the principal or director shall 
render a decision in writing and present such decision to the aggrieved party and 
the aggrieved party's representative. 
2.	 Level Two 
a.	 A grievance may be taken to Level Two whenever: 
1) A decision at Level One has not been rendered within 5 school days, or 
2) The aggrieved person is not satisfied with the decision at Level One, in which 
instance the aggrieved person or his/her representative may within 5 school 
days of the date of the decision resubmit the grievance at Level Two. 
b.	 At Level Two grievances shall be filed directly with the Superintendent. Within 7 
school days after the receipt of the written grievance by the Superintendent, the 
Superintendent shall meet with the aggrieved person and/or his/her representative 
in an effort to resolve the grievance. The reply of the Superintendent shall be given 
in writing within 5 school days after they first meet. Copies of the decision shall be 
sent to all interested parties. 
3.	 Level Three 
a.	 A grievance may be taken to Level Three whenever: 
1) No decision has been rendered by the Superintendent within 5 school days after 
the parties first met to discuss the grievance at Level Two, or 
2) The aggrieved person is not satisfied with the disposition of his/her grievance at 
Level Two, in which instance he/she or his/her designated representative may 
within 5 school days of the date of decision at Level Two, resubmit the grievance 
at Level Three. 
b.	 At Level Three the grievance shall be filed directly with the Board of Education. 
Within 10 school days after receiving the written grievance, the Board shall meet 
with the aggrieved person and/or designated representative and other interested 
parties for the purpose of resolving the grievance. The reply of the Board shall be 
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given in writing within 5 school days following said meeting and copies of the 
decision shall be sent to all interested parties. 
4.	 Level Four 
a.	 A grievance may be taken to Level Four at the discretion of the Association 
whenever: 
1) No decision has been rendered by the Board of Education within 10 school days 
after the parties first met to discuss the grievance at Level Three, or 
2) The aggrieved party or parties and the Association are not satisfied with the 
disposition of the grievance at Level Three, in which instance the Association 
may submit the grievance to binding arbitration. The American Arbitration 
Association shall be requested to appoint an arbiter through its procedures. 
b.	 The arbiter shall have no authority to make decisions which require the commission 
of an act prohibited by law or pertaining to the granting or denial of tenure or the 
dismissal of probationary teachers or the results of an evaluation of a teacher. 
However, the arbiter may rule on compliance with evaluation procedures. The 
arbiter shall present his or her award to both parties, and the award shall be final 
and binding upon the parties. 
c.	 The arbiter shall have no power to add to or subtract from, modify or expand the 
provisions of this Agreement in arriving at the determinations; shall confine the 
decision solely to violations, misinterpretations or misapplications of the terms and 
conditions of this Agreement; shall consider only the precise issue submitted and 
shall have no authority to determine any other issue or question not so submitted 
(unless the parties cannot agree to a submission, in which case, the arbiter shall 
formulate the precise or specific issues or questions raised by the allegations set 
forth in the grievance) nor include in the decision observations or declarations of 
opinion not essential to the reaching of the determination. 
5.	 Tenured teachers subject to dismissal shall have access to the procedures as
 
prescribed by 3020a of the New York State Education Law.
 
6.	 The failure of an aggrieved party to initiate a grievance within the time period provided 
in Section C.1.b. of this Article (20 school days) shall constitute a contractual bar to 
'further processing of an alleged grievance and such grievance shall be deemed waived 
and abandoned. 
7.	 The cost of binding arbitration shall be borne equally by the Board of Education and the 
Association. 
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ARTICLE 5 -- TEACHER EMPLOYMENT 
A.	 The Board of Education, upon recommendation of the Superintendent, shall place all 
newly employed or rehired teachers at a point in the salary structure as agreed upon by 
the Superintendent and the newly employed or rehired teacher. 
B.	 Salary credit may, at the discretion of the Superintendent, be given for satisfactory 
previous teaching experience. 
C.	 Salary credit, not to exceed 2 years, for the Peace Corps, VISTA or National Teaching 
Corps shall be granted by the Board of Education upon recommendation of the 
Superintendent provided such service is deemed to be satisfactory teaching experience in 
the area or areas for which the teacher is employed. 
D.	 Salary credit for related work experience shall be granted for special disciplines by the 
Board of Education upon recommendation of the Superintendent. 
E.	 Salary credit, not to exceed 4 years, shall be granted for military service upon 
recommendation to the Board of Education by the Superintendent. 
F.	 Part-time teachers who are given full-time probationary appointments as a teacher 
following their part-time service shall have their part-time service in the 5 previous years 
counted toward tenure by prorating their length of time employed by using their full-time 
equivalent status during such employment. Such credit for part-time service toward 
tenure shall not exceed 2 years. A minimum probationary period of 1 year will be served 
prior to appointment to a tenure position. 
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ARTICLE 6 -- TEACHING HOURS 
A.	 The number of scheduled work days each school year during the term of this Agreement 
shall not exceed 186. The first day of teacher service in the school year shall be 
scheduled by the Superintendent and shall provide professional development programs 
for teachers. The professional development day shall consist of seven (7) hours of 
attendance exclusive of a lunch break. A second day of teacher service in the school 
year shall be a day of teacher orientation scheduled as the Superintendent shall decide. 
The orientation day shall start at 8:00 a.m. and any administrative scheduled meetings 
shall end no later than 11 :00 a.m. The remainder of the day shall be for teacher 
preparation at the discretion of the teacher. 
B.	 The teacher's working day shall be defined in accordance with the practice in the entire 
school district. The District shall have the authority to increase the instructional day in the 
elementary schools by a maximum of 15 minutes per day with the understanding that the 
District will only extend the work day of elementary teachers if the Superintendent finds 
that the increased instructional time cannot be satisfactorily achieved otherwise. The 
Superintendent will consult with the Association President prior to a decision which would 
increase the length of the day in the elementary schools. In no case, during the term of 
the Agreement shall the total increase in the length of an elementary instructional day 
exceed 15 minutes over the 1977-78 instructional day. 
C.	 All teachers shall have a 30 minute uninterrupted, duty-free lunch period daily. 
D.	 During the course of the teacher's working day, with the exception of the lunch period, 
teachers shall remain in their assigned buildings, leaving with the approval of the bUilding 
principal or his/her designated supervisory representative. 
E.	 Elementary teachers, including teachers of the handicapped (special education teachers), 
shall be relieved of classroom responsibility for the performance of other professional 
duties. Such relief from classroom responsibility shall be not less than 150 minutes per 
full week of instruction for each full-time elementary teacher. Observation or assistance to 
the special subject teacher may be requested by the building principal when such use of 
the classroom teacher's time would be of direct benefit to the instructional program. 
Elementary teachers entitled to the 150 minutes per week shall have it scheduled in 
blocks of no less than 25 minutes per day, except in instances of irregularly scheduled 
school functions. 
F.	 All elementary teachers who, in the judgment of the principal, are involved in cooperative 
or team teaching shall be provided a 30 minute period weekly for joint planning. This time 
shall be in addition to that provided in Article 6.E. 
G.	 The teaching assignment of all secondary teachers, including librarians and learning 
center teachers, shall provide an average of 1 unassigned preparation period daily, as a 
minimum, except in instances of irregularly scheduled school functions. A tenured 
teacher volunteering to use his/her prep period to fill in for an absent teacher will be 
compensated at the rate of $15.00 per hour for such service. 
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H.	 Guidance, Social Worker and Psychologists' offices in the elementary and secondary 
schools shall remain open and staffed by 1 professional staff member beyond the close of 
the regular school day on each day that school is in session. Such staff will also perform 
appropriate duties in September before regular instruction begins and until June 30 after 
regular instruction has ended in any school year. Such staff will receive a salary stipend 
as noted in Article 24, Section D.1. 
I.	 In the elementary schools, 3 half days without students shall be scheduled to permit 
quarterly reporting. These half days shall be on dates as determined by the 
Superintendent. One of the three half days shall become a full day for students and the 
District shall provide a scheduled half day to teachers by using substitutes on a "rolling 
basis." 
J.	 In the secondary schools, 1 half day without students shall be allowed in the final week of 
the first semester for necessary semi-annual reporting. This half day shall be on a date 
determined by the building principal. 
K.	 The final day of school shall be a half day ending at noon provided all tasks are completed 
to the satisfaction of the principal or immediate supervisor. 
L.	 If the Association President is a member of the secondary staff he/she will be granted 1 
period of the school day free of other duties to conduct Association business. If the 
President of the Association is an elementary teacher, he/she will be free of routine extra 
duties such as lunch duty and bus duty. Additionally, one-half day each week free of 
assigned duties, at a pre-arranged time, shall be granted to the Association President to 
conduct Association business. The Association shall reimburse the district for the per 
diem rate paid the substitute teacher replacing the Association President on each such 
half day. Additionally, 10 days during the school year shall be granted to conduct 
Association business. Per diem substitute rate for any days taken up to a maximum of 10 
to be paid for by the SGTA. 
M.	 Time for elementary parent/teacher conferences will be provided as the Superintendent 
shall decide. The parent/teacher conferences shall be scheduled during a half day period. 
Teachers will not be required to schedule more than 6 parent/teacher conferences during 
any half day. 
N.	 In the elementary schools 1 half day without students shall be allowed on the day 
preceding the final day of the school calendar. The final day of school as provided in 
paragraph K of this Article shall be without students only in the event that such release of 
students shall not have the effect of reducing the total number of instructional days during 
the school year below 180 as defined for state aid purposes. 
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ARTICLE 7 -. TEACHING ASSIGNMENT 
A.	 1. Teachers shall be notified by their principals, directors or academic heads of their 
assignments for the coming school year, including the school or schools to which they 
shall be assigned, the grade or grades and/or subject areas in which they shall teach 
by May 1. 
2.	 Should the assignment reflect a change from the previous assignment of the teacher, 
or should a change subsequently become necessary in the assignment, the teacher 
shall be provided the reasons for such change prior to the time of assignment. 
3.	 Teachers shall not be assigned, except temporarily and for good cause, outside the 
scope of their teaching certificate. Such assignment shall not exceed 1 year 
unjustifiably. The teacher shall be provided written reasons for such assignment upon 
request. 
4.	 The laws of the State with respect to discrimination on account of race, creed, color, 
religion, nationality, sex or other irrelevant considerations shall be carefully observed 
by the Board, the administration, and the teachers as teacher assignments are made. 
5.	 Newly employed personnel shall be notified of their specific assignments as soon as 
practical. 
6.	 A teacher declared in excess in 1 tenure area shall be placed on a preferred eligible 
list for filling a vacancy in the same tenure area within the system. 
B.	 In arranging schedules for teachers who are assigned to more than 1 school, an effort 
shall be made to keep the amount of inter-school travel at a minimum. An adequate 
amount of time shall be allowed for closure at the first school, set-up at the second school, 
and travel, exclusive of lunch and planning times. Adequate travel time shall allow for 
distance between buildings and potential inclement weather conditions. Such travel shall 
be considered approved use of vehicle and will be reimbursed upon presentation of 
vouchers. 
C.	 Teachers shall reserve Mondays for full department and regular faculty meetings. In the 
event of a Monday holiday, such meetings may be held on the Tuesday following the 
holiday. Supervisors, principals and teachers will make every effort to start meetings 
promptly and to limit them to 1 1/4 hours. 
D.	 The responsibility for conducting extracurricular activities shall be shared in an equitable 
manner and shall be so shared wherever possible in accordance with the interest of the 
individual teacher. All extracurricular duties shall be on a voluntary basis. Extracurricular 
assignments for which supplemental salary payments shall be made are enumerated in 
Appendix C and in Article 24. Except where required as a part of the teacher's 
professional responsibilities, supervision at evening and weekend activities shall be 
voluntary. 
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E.	 Elementary special sUbject teachers may submit scheduling requests to the administrator 
responsible for scheduling; the administrator shall confer with special subject teachers 
during the process of finalizing the schedules. 
F.	 The assignment of secondary teachers in English, social studies, mathematics, science, 
foreign language, health and business shall not normally exceed 25 teaching periods and 
5 supervisory periods per week. However, a secondary teacher may be assigned an 
average of 27.5 teaching periods to provide labs, academic intervention or remedial 
services to students. Secondary teachers so assigned will have no supervisory period 
incorporated into their day. Senior High teachers who teach 27.5 periods per week may, 
however, be assigned the duty assignment of homeroom or bus duty. The assignment of 
other secondary teachers shall not exceed 30 contact periods per week. Those teachers 
at the Senior High with 30 contact periods per week will have no extra duties. Teachers 
at the Middle School with 30 contact periods per week may only be assigned homeroom 
or morning hall duty. Middle School teachers who teach 25 periods per week may be 
assigned the remaining additional duty assignments of homeroom, bus duty, detention, 
and hall duty. 
G.	 Teachers or department chairmen who are required to increase class load or preparations 
shall be provided reasons for such change. 
H.	 All elementary teachers, both classroom and special area, will be assigned recess 
supervisory duties on a rotating basis in each building in accordance with the provisions 
contained in Appendix D. 
I.	 If a building principal is to be absent from the building for one-half day or more, a 
substitute may be obtained for the teacher voluntarily assuming the principal's duties, if 
the teacher requests same. 
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ARTICLE 8 -- CLASS SIZE - STUDENT LOAD 
A.	 Specific questions of excessive class size or student load may be raised by either party. 
Such questions shall be referred to an ad hoc committee of 6: 3 appointed by the 
Association and 3 appointed by the Superintendent. The ad hoc committee will meet as 
necessary and will develop possible solutions to the specific questions and will make 
recommendations to the Superintendent for his/her consideration. The recommendations 
of the ad hoc committee will be presented to the Superintendent and the affected teacher 
within 20 days of the date the specific questions were presented, in writing, by either party 
to the other. 
Within 10 school days of the receipt of the ad hoc committee's recommendations, either 
the Superintendent or the affected teacher may request of the other a meeting to discuss 
possible solutions to the problem. Either party may be accompanied by a representative 
at said meeting. 
B.	 No teacher shall, at any given time, have instructional responsibility for more than an 
average of 150 students per day with the following exceptions: physical education, music, 
where facilities are limited, in programs which are innovative or experimental in nature, or 
where large group instruction is deemed appropriate by the Superintendent. 
c.	 Pupils shall not be assigned on a permanent daily basis to any classroom or laboratory in 
larger number than the capacity of the teaching or learning facilities available in that 
classroom. 
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ARTICLE 9 -- TRANSFER OF TEACHERS 
A.	 Teachers who desire a change in grades and/or subject assignment, or who desire to 
transfer to another building, may inquire at any time to ascertain the possibility of such 
change and may file a written statement expressing such desire with their building 
principal or director. 
B.	 The Superintendent shall have posted on the bulletin board in each school a list of new 
positions and those officially announced vacant positions to be filled as soon as such 
needs are known and before the positions are filled. This list shall remain posted until the 
positions are filled. Teachers who desire to apply for any such position may at any time 
submit their names and the position for which they are applying to the Superintendent. All 
applicants shall be notified, in writing, of the final disposition of their application. 
C.	 Any teacher applying for a change in grades and/or subject assignment or transfer to 
another building may, within the limits of his/her tenure or nontenure status, retain his/her 
present position until he/she has been accepted in the new position. 
D.	 Teachers who have tenure or who have performed satisfactorily in the tenure area of the 
position applied for shall be given first consideration over other applicants. A teacher may 
request a report of the disposition of his/her application at any time. 
E.	 Transfer of teachers shall be made only after a meeting between the teacher involved and 
his/her immediate supervisor is held to identify the circumstances of the transfer. A 
written statement of such circumstances shall be provided the teacher upon his/her 
request. 
F.	 In all cases of voluntary and involuntary transfer, first consideration shall be given to the 
teacher determined to be the most qualified for the position. If the qualifications are equal 
then consideration shall be given in accordance with the desires of the teacher with the 
greatest length of continual service in the district. The decision of the Superintendent 
shall be in the best interests of the school district and the teacher. 
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ARTICLE 10 _. VACANCIES 
A.	 Notice of all vacancies involving certificated positions shall be posted on the faculty 
bulletin board in every school as soon as it has been officially determined that an opening 
does exist and before the position is filled. Such notice shall remain posted for 10 working 
days. The notice shall describe the duties of and qualifications for the position and state 
the approximate salary range. Teachers who desire to apply for a vacancy should file a 
written statement of such desire with the Superintendent. 
B.	 Teachers who have applied for a vacant position shall be notified of the action taken 
within 2 school days of a candidate's acceptance of appointment to the position. 
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ARTICLE 11 -- POSITIONS IN EVENING AND SUMMER SCHOOL 
A.	 All openings for summer school and evening school positions which must be filled by 
certified teachers shall be adequately publicized by the Superintendent in each school 
building within 1 school week from the time that it is known the positions exist. The 
Superintendent shall have posted on the bulletin board a list of such positions and shall 
establish a final date for receiving applications for such published positions. Within 30 
days of this date, teachers shall be notified of the action taken regarding their 
appIications. 
B.	 Directors of evening and summer schools shall submit any received applications with 
recommendations to the Superintendent for consideration and action. 
C.	 Such positions in the Scotia-Glenville summer school and evening school shall, to the 
extent possible, be filled by regularly appointed teachers in the Scotia-Glenville School 
District who apply for such positions. 
D.	 Once a teacher is notified of his/her acceptance for summer school or evening school 
employment, he/she shall be employed only for the period specified in the contract at the 
agreed compensation. 
E.	 The extent of teaching service required in summer school or evening school shall be 
dependent upon the enrollment as determined at the close of the registration period. A 
teacher shall be notified concerning the continuation of said class within the school week 
following the second meeting. 
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ARTICLE 12 -- TEACHER EVALUATION 
A.	 Reports and Observations 
1.	 Supervisory personnel responsible for evaluation shall review the items to be 
considered within the first 10 weeks of teaching service with all newly employed 
teachers. Each such teacher, at the beginning of the term, shall be given a copy of the 
formal evaluation report form in use and all revisions when available. The evaluation 
instrument in use in the district shall remain in use until superseded. Special 
consideration will be given to criteria appropriate to a teacher's assignment. 
2.	 Each year for each probationary teacher, part-time teacher, regular substitute teacher, 
teacher on Step 7 and Step 12 of the salary structure and tenured teacher identified by 
the building principal in the annual evaluation plan, supervisory personnel shall provide 
for at least 3 teaching station observations which are basic to the completion of the 
formal evaluation report. Teachers shall be observed a minimum of 3 times per year by 
their supervisor(s) and/or administrators. The teacher's evaluation will be written by the 
observer who has conducted at least 2 of the observations. Teaching station 
observations shall be made at varying times and in varying situations in accordance 
with the nature of the instructional activities appropriate to the teaching assignment. 
Supervisory personnel shall discuss such times and situations for observations with 
probationary teachers. 
After the observation is completed, and the class is dismissed, the supervisor and 
teacher being evaluated shall meet privately for an informal follow-up conference. The 
follow-up conference should be scheduled within a 2 week period following the 
observation. 
3.	 Supervisory personnel responsible for evaluation shall complete an evaluation report 
based on all previous teaching station observations for which there were informal 
follow-up conferences. A copy of the completed formal evaluation report shall be 
presented to the teacher and reviewed in conference by the supervisor conducting the 
evaluation. At the request of either the supervisor or the teacher, the formal evaluation 
conference may be deferred for 24 hours. The content of this formal evaluation is to be 
held in confidence until after the formal evaluation conference is completed. 
4.	 The formal evaluation conference shall be completed upon the signing of the official 
formal evaluation report. Following the review and signing of the formal report, it shall 
be submitted to the Superintendent. At the teacher's request, a copy of the official 
formal evaluation report may be retained by the teacher. 
5.	 Evaluation of tenured teachers shall be completed in accordance with Part 100.2(0)(1) 
of the Regulations of the Commissioner of Education and those instructions stated on 
the evaluation instrument. 
B.	 The completion of a formal evaluation report and conference may be requested by any 
teacher or undertaken by a supervisor during any school year. Incidental teaching station 
observations may be requested by teachers from appropriate supervisory personnel. 
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Inclusion of such incidental observations in a formal report also may be requested by the 
teacher. 
C.	 Formal monitoring or observation of the work performance of a teacher shall be 
conducted with full knowledge of the teacher. 
D.	 A teacher shall not be disciplined, reprimanded or reduced in rank or compensation 
without just cause. 
E.	 A teacher shall not be disciplined, reprimanded or orally evaluated in presence of 
students. 
F.	 A personnel folder for each teacher shall be maintained in the Superintendent's Office. A 
teacher may, upon request, review the contents of such teacher's personnel folder in the 
Superintendent's Office. 
G.	 If a teacher in the final year of the probationary period is not recommended for a tenure 
appointment, the teacher must be notified of such decision not later than February 1 of the 
final year of the probationary period. The February 1 date shall apply to teachers whose 
anniversary date of employment is September 1. Teachers employed at dates other than 
September 1 must be notified of their status not later than 5 months prior to the end of the 
probationary period. If the beginning of the 5 month period occurs during the summer 
recess, the teacher will be so notified prior to the final day of school in June. A teacher 
whose continuation beyond the probationary period is in doubt must be so informed and 
given suggestions, instruction, and observations which may aid the teacher in overcoming 
the deficiency. If a teacher is not recommended for a tenure appointment and was 
notified after the dates specified above, such teacher may have access to the grievance 
procedure. If such a grievance procedure should proceed to arbitration the restrictions on 
the arbiter shall be as provided in Article 4.C.4b of this Agreement. 
20
 
ARTICLE 13 -- RIGHTS OF THE ASSOCIATION 
A.	 The Association shall be granted approval to use school buildings, equipment and 
facilities within the terms of Board policy regarding use of school facilities. 
B.	 Permission to use school buildings, equipment and facilities shall be requested from the 
building principal involved before such use shall be undertaken by the Association. 
C.	 The District shall deduct from the salary of employees in the bargaining unit who are not 
members of the Association the amount equivalent to the dues levied by the Association 
and shall transmit the sum so deducted to the Association. The Association affirms that it 
has adopted such procedure for refund of agency shop fee deduction as required. This 
provision for agency shop fee deduction shall continue in effect so long as the Association 
maintains such procedure. The agency shop fee deduction shall be made following the 
same procedures as applicable for dues check-off, except as otherwise mandated by law 
or this Article of the Agreement. 
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ARTICLE 14 -- LEAVES OF ABSENCE 
A.	 Sick Leave 
1.	 Teachers shall be granted 14 days of current sick leave at the beginning of each
 
school year.
 
2.	 Sick leave shall be considered leave due to illness and/or quarantine of the teacher, or 
serious illness of persons in the teacher's immediate family or household. Teachers 
may, upon request, use sick leave for serious illness of persons outside of the teacher's 
immediate family or household. 
3.	 Teachers may accumulate unused sick leave from prior years to a maximum of 325 
days, not including the sick leave allowance for the current school year. All such 
accumulated leave may be used for personal illness of the teacher. Ten days of such 
accumulated leave may be used each year for serious illness of persons in the 
teacher's immediate family or household. 
4.	 Any teacher whose personal illness extends beyond the period of accumulated sick 
leave may, upon request, be granted a leave of absence without pay for such time as is 
necessary for complete recovery from such illness to a maximum of 2 years. 
5.	 The parties agree to establish a Sick Leave Bank. The Rules and Regulations of the 
Bank are outlined in Appendix F. 
6.	 At the time of retirement from district service, any teacher who has accrued more than 
325 sick leave days may contribute up to 15 days of his/her current year sick leave 
allocation to the Sick Leave Bank provided for in Appendix F. 
7.	 The district may require a teacher who is absent 10 consecutive days to provide
 
certification that there is medical justification for said absences. The medical
 
justification shall not require that a diagnosis be provided.
 
B.	 Death or Bereavement Leave 
1.	 Five days with pay shall be allowed in any 1 school year for death in the immediate 
family or household. Teachers may, upon request, use death or bereavement leave for 
the death of persons outside of the teacher's immediate family or household. 
2.	 In the event of more than 1 death in the immediate family during a year, the leave time 
is extended a maximum of 5 days, with such leave to be charged to the employee's sick 
leave accumulation. 
3.	 In the event the employee must travel a considerable distance to attend upon such 
matters, the Superintendent may, at his/her discretion, allow added time for such travel 
upon the request of the employee, with such leave to be charged to the employee's sick 
leave accumulation. 
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C. Personal Business Leave 
1.	 Teachers shall be allowed 3 days of current leave with no loss of pay for the conduct of 
personal business. 
2.	 Personal business shall be defined as that activity other than self-employment or 
employment by or for others, which only the professional staff member can carry out 
only at the time for which leave is requested. Requests for personal business days 
immediately preceding or following a vacation, holiday, or the first day of school will be 
approved by the Superintendent only if an acceptable reason is provided. Unless there 
is an emergency, advanced written notice of 3 school days must be given to the 
immediate supervisors before personal leave may be taken (Appendix E). 
3.	 Unused personal business leave shall be added to the accumulated sick leave at the 
conclusion of each year. Upon written request to, and approval of, the Superintendent 
of Schools, 5 days of accumulated sick leave may be used as personal business leave. 
D.	 Sabbatical Leave 
1.	 Sabbatical leave shall be considered leave for professional growth purposes, such 
purposes being organized on a formal basis and approved by an accredited institution 
of higher learning. Sabbatical leaves may, however, be granted for other activities that 
can be shown, upon application, to be of a direct educational benefit to the school 
system. 
2.	 Sabbatical leave may be granted to teachers having served this school district 7 years 
or more in a professional capacity, with added leaves at intervals of not less than 7 
years thereafter upon the application of the teacher, recommendation of the 
Superintendent and approval of the Board of Education. 
3.	 Sabbatical leave for teachers may be granted up to at least 2% of the number of 
teachers in the system, exclusive of administrators, directors, and academic heads 
during any school year. 
4.	 A teacher on sabbatical leave shall be compensated at 3/4 pay for a half year leave, 
and at 1/2 pay for a full year leave. Such compensation shall be based on the salary 
received by a teacher when the sabbatical leave is taken. 
5.	 Application for sabbatical leave must be filed with the Superintendent not later than 
March 1 of the year preceding the academic year for which leave is being requested. 
Teachers shall be informed of the action taken on their application no later than April 
15. A request for a sabbatical leave for only the second semester must be filed with the 
Superintendent by July 1. Teachers filing such requests will be notified of the action 
taken on their applications no later than September 1. 
6.	 Upon completion of the sabbatical leave, the teacher shall return to the school district 
in a professional capacity for at least 1 year or according to terms specified 
contractually between the teacher and the school district at the time leave is granted. 
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7.	 Upon return from sabbatical leave, a teacher shall be placed on the salary structure at 
the level which the teacher would have achieved if such teacher had remained actively 
employed. 
E.	 Child Care Leave 
A teacher shall be granted unpaid leave for the purpose of caring for a pre-kindergarten 
child, upon written request submitted to the Superintendent of Schools not less than 120 
days prior to the commencement of the leave. Such leave will not coincide with the period 
of disability caused by the birth of the infant. The leave will terminate on September 1, the 
end of the first semester, or on a date mutually agreed to by the teacher requesting leave 
and the Superintendent of Schools. This unpaid leave may be extended once provided 
the following conditions are met: 
1.	 The total unpaid leave will terminate no later than September 1, the end of the first 
semester, or a date mutually agreed by the teacher requesting leave and the 
Superintendent, whichever is closer to 2 school years from the commencement of the 
original leave. 
2.	 The request for the extended leave is given in writing not less than 90 days prior to the 
expiration of the first leave. 
Special consideration will be given a teacher adopting a pre-Kindergarten age child with 
respect to the 120 day notice stated herein. 
F.	 Other Leaves 
1.	 A leave of absence without pay of up to 2 years shall be granted to any teacher who 
joins the Peace Corps, VISTA, or National Teacher Corps or who serves as an 
exchange teacher, and is a full-time participant in such programs. Upon return from 
such leave, a teacher shall be placed on the salary structure at the level the teacher 
would have achieved had such teacher remained actively employed. 
2.	 Military leave shall be granted to any teacher as provided by law. Upon return from 
such leave, a teacher shall be placed on the salary structure at the level the teacher 
would have achieved had such teacher remained actively employed in the district 
during the period of the teacher's absence, up to the maximum of 2 years, unless 
otherwise required by state or federal statutes. 
3.	 Teachers shall be granted leave for religious reasons requiring absence during the 
school hours for not more than 3 days per year. 
4.	 Teachers shall be granted visitation days for the purpose of visiting other schools 
within the district or schools in other districts. Such leaves are to be at the discretion of 
the building principal or director, with the approval of the Superintendent. Any denial 
shall be given in writing upon the request of the teacher. 
5.	 Teachers shall be granted leave to attend or otherwise participate in conferences of a 
professional nature, such leave being granted at the discretion of the building principal 
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or director with the approval of the Superintendent. Any denial shall be given in writing 
upon request of the teacher. 
6.	 Leaves shall be granted for official Association representatives to attend regular and 
special meetings of New York State United Teachers, American Federation of 
Teachers, and National Education Association. 
7.	 Teachers shall be granted time necessary to serve as required on jury duty or other 
court appearances when subpoenaed, with payment of their regular salary for such 
services less the amount of money received as salary for jury duty. 
8.	 The Board agrees that 1 teacher on tenure designated by the Association shall, upon 
request, be granted a leave of absence for up to 2 years without pay for the purpose of 
engaging in Association (local, state or national) activities. Upon return from such 
leave, a teacher shall be placed on the salary structure at the level the teacher would 
have achieved had such teacher remained actively employed. 
9.	 A leave of absence of up to 2 years may, at the discretion of the Board of Education, 
be granted a tenured teacher upon good cause shown by the teacher and upon the 
recommendation of the Superintendent of Schools. Such leave shall be without pay. 
10.	 A leave of absence of up to 2 years may, at the discretion of the Board of Education, 
be granted a tenured teacher to campaign for or to serve in a public office. Such leave 
shall be without pay. 
11.	 Employees shall be entitled to the provisions of the Family and Medical Leave Act as a 
minimum benefit. 
G.	 General Conditions Relating to Leaves of Absence 
1.	 All benefits to which a tenured teacher was entitled at the time his/her leave of 
absence commenced, including unused cumulative sick leave, shall be restored to 
him/her upon his/her return to service. 
2.	 A teacher returning from an unpaid leave of absence shall be placed on the salary 
schedule in accordance with whichever one of the following applies, "except as 
otherwise expressly provided in any other provision of this Article." 
a.	 On the same step the teacher was on when leave commenced, if such leave 
commenced during the course of a school year and the teacher returns to service 
during the course of the same or subsequent school year. 
b.	 On the same step the teacher was on when leave commenced, if such leave 
commenced during the course of a school year in which the teacher served less 
than 5 months and the teacher returns to service on September 1 of a subsequent 
school year. 
c.	 On the next higher step than the teacher was on when leave commenced, if such 
leave commenced during the course of a school year in which the teacher served 5 
months or more and the teacher returns to service on September 1 of a 
subsequent school year. 
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3.	 A teacher on leave of absence shall notify the Superintendent by March 1 for an 
anticipated return by September 1 or by November 1 for an anticipated return by 
February 1 of his/her intention to return or not to return to service. Should the teacher 
on leave fail to respond to the Superintendent by the prescribed dates, the 
Superintendent shall notify such teacher by registered mail. If the teacher on leave fails 
to respond within 30 days of the date of the registered letter the Superintendent may 
take whatever action he/she shall deem appropriate. 
4.	 Applications for unpaid leave must be filed with the Superintendent: 
a.	 Not later than March 1 for absence during the first semester or for the entire next 
academic year. 
b.	 Not later than November 15 for absence during the second semester of a given 
academic year. 
c.	 At least 30 days prior to the date of any leave of shorter duration. 
5.	 A teacher granted an unpaid leave pursuant to this article may not be granted a second 
unpaid leave pursuant to this article until such time as the teacher's first leave has 
ended and the teacher has provided service to the district for not less than 1 school 
semester following the termination of the first leave. 
6.	 It is the intent of this article that a teacher requesting an unpaid leave of absence may 
choose an appropriate period of time, and also request 1 extension not to exceed a total 
of 2 years for the entire leave, except as otherwise expressly provided in any other 
provision of this Article. 
7.	 Only a teacher holding a probationary appointment or on tenure will be eligible for an 
unpaid leave. 
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ARTICLE 15 -- SUBSTITUTE TEACHERS 
The school district shall: 
1.	 Obtain substitutes at no cost to the replaced teacher. 
2.	 Provide certified substitutes in all phases of the curriculum whenever possible. 
3.	 Fill, by a regular probationary appointment, any vacancy, except one occasioned by a 
leave of absence, which will last for at least a semester. 
The Association agrees to participate in the development and implementation of 
orientation and in-service programs designed to acquaint substitutes with school 
operations. 
Teachers shall not be required to assume the responsibilities of another teacher who is 
absent, except in times of emergency. A necessary substitute will be obtained. 
The sponsor teacher may recommend to the principal or supervisor the use of his/her 
student teacher in lieu of a substitute. No student teacher will be assigned as a substitute 
for someone other than the sponsor teacher without consent of the sponsor teacher. 
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ARTICLE 16 -- PROTECTION 
A.	 Teachers shall report to their principal or immediate supervisor all cases of assault 
suffered by them in connection with their employment immediately upon the occurrence of 
such an incident. 
B.	 A written report shall be filed with the principal or immediate supervisor as soon after the 
incident as possible. A copy of this report shall be forwarded to the Superintendent for 
appropriate action. 
c.	 The School District agrees to save teachers harmless from any financial loss, and shall 
provide an attorney or attorneys for, and shall pay such attorneys' fees and expenses, 
arising out of any claim, demand, suit or act, by such teacher within or without the school 
building, provided such teacher, at the time of the act or omission complained of, was 
acting within the scope of his/her employment or under the direction of the Board. 
D.	 The teacher must provide the Board of Education with a copy of any summons or 
complaint received by the teacher within 10 days of the date the teacher was served such 
summons in order for the Board of Education to be legally liable to protect the teacher in 
accordance with this provision of the Education Law. 
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ARTICLE 17 -- PERSONAL INJURY BENEFITS 
A.	 Accident 
Whenever an absence from school resulting from personal injury caused by an accident 
occurring in the course of employment extends beyond 7 school days, there shall be no 
loss of sick leave during those first 7 days. 
B.	 Workmen's Compensation Pertaining to Paragraph A 
1.	 After the first 7 days of absence the teacher's sick leave shall be reduced one-half day 
for each day's absence during the period for which compensation is received with the 
provision that the teacher shall return to the school district any salary payments 
received from the Workmen's Compensation Board. 
2.	 If such absence extends beyond the period covered by Workmen's Compensation 
payments and sick leave is still in effect, the sick leave shall be reduced on a day-for­
day basis beyond the expiration of Workmen's Compensation payments. 
3.	 If accumulated sick leave is exhausted and Workmen's Compensation payments are 
still being made, the teacher is no longer required to return such payments to the 
school district. 
4.	 Upon subsequent return to service, if all sick leave has been exhausted, the teacher 
shall be granted sufficient personal sick days to insure 1 day of personal sick leave for 
each month remaining in that school year. 
C.	 Whenever a teacher is absent and unable to perform his/her duties due to personal injury 
caused by an assault occurring in the course of his/her employment, he/she will be paid 
his/her full salary and credited service during his/her absence from employment up to a 
period of 1 year (less the amount of any Workmen's Compensation award made for said 
injury) and no part of such absence will be charged to his/her annual or accumulated 
leave. 
D.	 The school district shall reimburse a teacher for costs of replacing or repairing dentures,
 
eyeglasses, hearing aids, or similar bodily appurtenances not covered by Workmen's
 
Compensation which are damaged or destroyed while in the discharge of the teacher's
 
duties within the scope of his/her employment as a result of an assault by a second
 
person.
 
E.	 The school district will reimburse a teacher for the value of any clothing or other personal 
property damaged or destroyed as a result of an assault suffered while the teacher was 
acting in the discharge of his/her duties within the scope of his/her employment. 
F.	 The school district agrees to investigate the cost and feasibility of reimbursing a teacher 
for all personal property that is being used to further the educational program and is lost 
or destroyed due to vandalism, malicious mischief, or major disaster beyond the teacher's 
control. 
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ARTICLE 18 -- CLASSROOM MANAGEMENT 
A.	 A disruptive situation occurs when a student is: 
1.	 Insubordinate or disorderly. 
2.	 A threat to the health, safety or morals of the student or other students. 
3.	 Behaving in such a manner as to prevent the teacher from teaching or otherwise 
carrying out his/her duties. 
B.	 The matter of student control and discipline is a total staff function. 
C.	 1. The teacher shall have the primary responsibility for maintaining an orderly 
atmosphere in his/her classroom and areas of special supervisory assignments. 
2.	 Teachers and administrators may seek and expect mutual support in the development 
and implementation of procedures for dealing with chronic student misbehavior. 
D.	 The District guidelines which relate to pupil behavior, as found in the District Guide, shall 
be the basic reference for procedures in all school buildings. The section entitled 
Discipline provides instructions for administrator/teacher procedures for: 
1.	 Recognition of symptoms and identification of the basic causes of disruptive behavior. 
2.	 Guidance in reference to the administration of a reprimand. 
3.	 Guidance in reference to the use of physical restraint. 
4.	 Guidance regarding the temporary suspension of a pupil from class attendance. 
5.	 Guidance regarding the use of case conferences which include the principal, parents, 
teachers and other professional specialists. 
E.	 As a result of a case conference, recommendations for special programs and placements 
may be made within the limitation of the New York State Education Law and district 
resources. 
If a case conference recommendation requires resources beyond the purview of the 
participants, the problem may be presented to the Superintendent for his/her assistance. 
F.	 Every building will have a written procedure for dealing with a disruptive situation. 
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ARTICLE 19 -- SUPPLIES AND EQUIPMENT 
A.	 The school district agrees to provide supplies in sufficient quantity and of sufficient quality 
to enable teachers to fulfill their teaching responsibilities. 
B.	 Teachers may, within the limits of budget appropriations and with the prior approval of 
their principal or director, make local purchases of minor items of supply, or supplies of a 
critical nature not readily accessible through normal procurement channels, being 
reimbursed for any approved cash outlay by the submission of a voucher claim. 
C.	 Where such decisions have been made, each teacher shall be informed by his/her 
immediate supervisor of disapproved items from his/her budget request. This information 
shall be given not later than the end of the school year. 
D.	 When orders cannot be filled, the district shall inform the affected teacher and make every 
effort to procure supplies which are as close as possible to the quality of the originally 
ordered item within the limits of budget allocations. 
E.	 Each main office will have a list of available materials. 
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ARTICLE 20 -- PAYROLL DEDUCTIONS 
A.	 The school district agrees to deduct from the salaries of Association members 
professional dues as said teachers individually and voluntarily authorize the school district 
to deduct, and to transmit to the Association on a monthly basis, the monies as deducted, 
together with a roster of teachers for whose salary said deductions are made, for further 
transmittal by the Association to the proper organizations. 
B.	 Authorization for such deductions shall be made on forms supplied by the employer, with 
the Association providing the employer with a schedule of the current dues rates for the 
specific organizations. Such forms must be filed with the employer prior to October 15 for 
any teachers employed at the beginning of the school year desiring dues deductions. 
Teachers employed after the beginning of the school year shall submit a dues deduction 
card within 30 days from the date they commence teaching service in order to have 
Association dues deducted from their earnings. 
C.	 Deductions referred to in paragraph A above shall be made in 9 equal monthly 
installments, beginning with the second check in October and on alternate checks 
thereafter. 
D.	 The employer will provide the Association with a summary list of all teachers with active 
dues deduction authorization forms subsequent to the October 15th filing deadline date. 
The roster will be subject to change only upon the employment of a new teacher, 
resignation of a teacher having a dues deduction card on file, or revocation of the dues 
deduction authorization previously filed by the teacher. 
E.	 Tax Sheltered Annuity 
The option of authorizing the school district to withhold designated sums of money per 
paycheck on a quarterly basis shall be granted for the purpose of participating in a tax­
sheltered annuity plan. Arrangements for such deductions are to be made between the 
employees and the Business Office. The employee will submit a copy of his/her 
calculations for the requested withholding attached to the agreement form. 
F.	 After the beginning of each teacher's employment, forms authorizing payroll deductions 
may be filed by the individual teacher with the employer for First Teachers Federal Credit 
Union and United Fund. 
G.	 The Scotia-Glenville Central School District shall be authorized to deduct from salaries of 
its teachers any deductions that are already agreed upon and are stated elsewhere in this 
contract not to exceed deduction spaces on the payroll stub. 
H.	 The options for deductions may be reviewed annually at the request of either party. 
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ARTICLE 21 -- PROFESSIONAL ADVISORY COUNCIL 
A.	 The Professional Advisory Council shall function during the school year. 
B.	 The purpose of the Professional Advisory Council shall be to permit the administration 
and the Teachers' Association to present suggestions to each other for resolving 
professional problems that exist in this district and to exchange views and information 
directed toward the improvement of education in the Scotia-Glenville Central Schools. In 
addition, the Professional Advisory Council shall exchange views and information directed 
toward the improvement of health insurance plans in the district. 
C.	 Recommendations approved by a majority of the Council shall be made in writing to the 
Superintendent of Schools or the person responsible for action to implement the 
recommendations. 
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ARTICLE 22 -- GENERAL 
A.	 A teacher shall not suffer any professional disadvantage by reason of his/her membership 
in professional organizations or participation in their lawful activities. 
B.	 Upon approval of the minutes of official Board meetings, 1 copy shall be forwarded to the 
President of the Association. 
C.	 Each newly employed teacher shall be provided with a copy of the current District Guide 
and a copy of this Agreement, by September 15 of each school year or within 1 week after 
employment if such employment commences after September 15. 
D.	 Maintenance work shall be scheduled with the full knowledge of the building administrator 
and teachers to reduce to a minimum the disruption to the classroom teacher except in 
cases of emergency. 
E.	 The Superintendent shall confer with the President of the Association on any policy 
change that the Superintendent shall recommend to the Board of Education. In all cases 
involving a change of school district policy, the Superintendent, where possible, will notify 
the President of the Association before such policy change is publicly announced. 
F.	 Teachers may attend school activities involving student participation, including athletic 
activities, with no admission charge for teacher and spouse except for those events 
determined by the administration to be held for fund-raising purposes. 
G.	 There shall be maintained in each library of each school within the district a copy of all 
new and revised policies of the Board of Education and Superintendent of Schools, as 
such policies are adopted and published. 
H.	 Any district-wide committee that involves teacher participation shall be given a written
 
charge stating the committee goals. A copy of the committee report shall be sent to the
 
SGTA President.
 
I.	 The annual contract salary of teachers shall be paid in no less than 22 paychecks. Each 
paycheck shall provide payment for the pay period immediately prior to the date of the 
paycheck commencing on the first Friday after Labor Day, again on the second Friday 
after Labor Day, and biweekly thereafter, in accordance with law. Commencing with the 
2005-2006 school year and prior to June 1 of the preceding school year, a teacher may, 
at the teacher's election, receive his/her annual salary as if it were based on 26 
paychecks. This will result in reduced paychecks throughout the school year with the 
remaining balance paid as part of the last paycheck received in June. 
J.	 A unit member shall be eligible to elect direct deposit of his/her paycheck into a bank or
 
credit union of the unit member's choice.
 
34
 
ARTICLE 23 -- INSURANCE 
A. Health Insurance 
1.	 The District has made available to eligible active and retired unit members 
participation in a health insurance plan commonly known as Blue Shield Indemnity 
Plan (Traditional 907). Effective January 1, 2008, said Indemnity Plan shall no longer 
be available to eligible active or retired bargaining unit members. 
2.	 Effective January 1, 2008, the District will offer the Blue Shield PPO 815 Plan to 
eligible active or retired bargaining unit member. 
a.	 The PPO 815 Plan office visit co-pay will be $20. 
b.	 The District shall purchase a rider to the PPO 815 Plan that will provide 
chemotherapy, hemodialysis, and radiation therapy services with no corresponding 
office visit co-pay. 
c.	 Blue Shield PPO 815 Plan premiums will be shared by the District and the unit 
member as provided in Section 3.h. 
d. If the unit member elects to participate in a Health Maintenance Organization (HMO) 
chartered to serve a geographic area in which at least 25 school district employees 
reside, subject to verification by the school district, the employer shall pay an 
equivalent percent of the HMO premium as the percent paid under the PPO 815 
plan in Section 3.h. Effective January 1, 2005, employees participating in an HMO 
plan shall pay a $20 co-pay per office visit. 
e. Effective January 1, 2008 employees participating in the District Blue Shield Point­
of-Service (POS) Plan shall pay a $15 co-pay per office visit. 
f. Effective January 1, 2008, the Blue Shield PPO and Blue Shield POS Plans shall 
have a prescription drug co-pay of $5 generic, $20 formulary, and $35 non­
formulary. Mail order co-pays will be $10 generic, $40 formulary, and $70 non­
formulary (2 co-pays for 3 prescriptions/3 months supply.) 
g. Except as expressly provided in other provisions of this Article, all eligibility and 
enrollment provisions for any health insurance plan option made available by the 
District shall govern eligibility and enrollment. 
h. Any enrollee or dependent aged 65 or over will be responsible for enrolling in 
Medicare and paying all costs for such enrollment. 
3.	 Anyone enrolling in any health insurance plan option shall be subject to the following: 
a.	 Eligibility for enrollment will be open to any employee covered by the terms of this 
Agreement whose term of appointment is for at least 180 consecutive calendar 
days or more. 
b.	 An employee may be enrolled on the first of the month following the date of 
application, but no earlier than the first day of the initial month of employment. 
c.	 An employee who fails to enroll within 90 days of initial employment will be eligible 
to enroll as a "late enrollee" effective only on July 1st of any given year. 
d.	 If the spouse of an employee terminates health insurance coverage through his/her 
employer and the spouse's employer provides a written statement indicating health 
insurance coverage has been terminated for that spouse, such employee shall be 
eligible for enrollment or change of enrollment effective the first day of the month 
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following the date of application, provided the application is made within 90 days of 
such termination. 
e.	 An enrollee's health insurance coverage will terminate at the end of the month in 
which his/her employment with the school district terminates, except for retirement 
as provided in Section i. below. 
f.	 If an enrollee terminates enrollment voluntarily, reenrollment will be subject to the 
provisions contained herein. 
g.	 An enrollee may continue coverage during an unpaid leave of absence by paying 
the full cost of his/her coverage for each full month he/she is on an unpaid leave of 
absence. 
h.	 The Employer's share of the cost of health insurance coverage during this 
Agreement shall be as follows: 
EMPLOYER'S MONTHLY SHARE 
Individual Coverage 
Full-time Equivalent 2007-08 2008-09 2009-10 2010-11 
Less than .25* 24% -------- -------- -------­
.25 through .50 47.5% 47.5% 47.5% 47.5% 
.51 through .74 71% 71% 71% 71% 
75 through 1.00 89% 89% 89% 89% 
Family Coverage 
Full-time Equivalent 2007-08 2008-09 2009-10 2010-11 
Less than .25* 24% -------- -------- -------­
.25 through .50 47.5% 47.5% 47.5% 47.5% 
.51 through .74 71% 71% 71% 71% 
.75 through 1.00 87% 87% 87% 87% 
*Effective January 1, 2008, employees must be a minimum of .25 FTE to be 
eligible to receive the District's employer contribution for health insurance 
coverage. 
Anyone enrolled in any option of the health insurance plan(s) of the District prior 
to July 1, 1985, and who did not terminate enrollment voluntarily, shall be eligible 
to continue enrollment in a District plan at their F.T.E. enrollment status then in 
effect for health insurance purposes. 
i.	 An enrollee retiring from service in this school district who was an enrollee in a 
District health insurance plan when his/her resignation was accepted by the Board 
of Education may continue participation in a District health insurance plan following 
retirement from service under the following conditions: 
1) The enrollee must have been employed by the school district for at least five (5) 
consecutive years by his/her retirement date to continue enrollment for individual 
coverage only. 
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2)	 The enrollee must have been employed by the school district for at least ten (10) 
consecutive years by his/her retirement date to continue enrollment for family 
coverage. 
3)	 The Employer's percentage share of the monthly premium during retirement shall 
be the same as that in effect at the time of the enrollee's retirement, except in the 
case of a .75 through 1.0 full-time equivalent employee who retires. 
An employee will be credited with all time worked in the District in determining 
the Employer's percentage share of the monthly premium during retirement 
provided the employee has worked at least ten (10) consecutive years 
immediately preceding the time of retirement. The school district's percentage 
share of the monthly premium shall be based on the following table: 
Years of Service Employer's Percentage of Premiums 2007- 2011 
Individual Family 
30 or more 89% 87% 
20 - 29 85% 85% 
15 - 19 70% 70% 
10 - 14 60% 60% 
5 - 9 55% 55% 
4) The District voluntarily waives its right to claim during future negotiations that the 
subject of retiree health insurance isa non-mandatory subject of bargaining. 
B.	 Dental Insurance 
1.	 Dental insurance shall be available as provided under the Dental Insurance Plan of the 
district in effect as of June 30, 1988; the current dental insurance benefits shall be 
expanded to include sealants and periodontal treatment; with enrollment and 
participation subject to the rules and regulations contained in the Plan Document and 
the following conditions: 
a.	 Eligibility for enrollment will be open to any employee covered by the terms of this 
Agreement whose term of appointment is for at least 180 consecutive calendar days 
or more. 
b.	 An employee may be enrolled on the first of the month following the date of 
application, but no earlier than the first day of the initial month of employment. 
c.	 An employee who fails to enroll within 90 days of initial date of employment will be 
eligible to enroll as a "late enrollee" effective only on July 1st of any given year. 
d.	 An enrollee's dental insurance coverage will terminate at the end of the month in 
which his/her employment with the school district terminates, except for retirement 
as provided in Section h. below. 
e.	 An enrollee may continue coverage during an unpaid leave of absence by paying 
the full cost of his/her coverage for each full month he/she is on an unpaid leave of 
absence. 
f.	 If an enrollee terminates enrollment voluntarily, reenrollment will be subject to the 
provisions contained herein. 
g.	 The Employer's share of the cost of dental insurance coverage shall be as follows: 
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Full-time Equivalent Employer Share Employer Share 
Employment Status Individual Coverage Family Coverage 
less than .25 17 1/2% 12 1/2% 
.25 through .50 35% 25% 
.51 through .74 52 1/2% 37 1/2% 
.75 through 1.00 70% 50% 
Anyone enrolled in any option of the Dental Insurance Plan of the district prior to 
July 1, 1985, and who did not terminate enrollment voluntarily, shall be eligible to 
continue enrollment at their F.T.E. enrollment status then in effect for dental 
insurance purposes. 
h.	 An enrollee retiring from service in this school district who was an enrollee in the 
Dental Insurance Plan when his/her resignation was accepted by the Board of 
Education may continue participation in said Plan following retirement from service 
under the following conditions: 
1) The enrollee must have been employed by the school district for at least 5 
consecutive years by his/her date of retirement to continue enrollment for 
individual coverage only. 
2) The enrollee must have been employed by the school district for at least 10 
consecutive years by his/her date of retirement to continue enrollment for family 
coverage. 
3)	 The employer's percentage share of the monthly Dental Insurance Plan premium 
during retirement shall be the same as that in effect at the time of the enrollee's 
retirement. 
C.	 Health Insurance Declination (Section 125 IRS Plan) 
Unit members employed by the District on July 1, 2001, and enrolled in a District health 
insurance plan on or before June 30, 2001, who are otherwise health insured may opt out 
annually of the District's health insurance program and receive an annual payment of 
$1,200 if formerly enrolled in a Family Plan or $600 if formerly enrolled in an Individual 
Plan each year of non-participation. New hires hired after July 1, 2001, who are otherwise 
health insured must elect not to participate in the District health insurance program for a 
minimum of one full year to receive a payment of $1,200 if otherwise eligible for 
enrollment in a Family Plan and $600 if otherwise eligible for enrollment in an Individual 
Plan. Such payment shall be made by the District in June of the school year constituting 
one full school year of non-participation. 
The application together with proof of alternative health care coverage will be submitted to 
the Business Administrator in writing each year by May 1st in order to opt out as of July 
1st. Re-entry into the District's health insurance program shall be allowed at any time, 
subject to the waiting period or open enrollment, if any, of the District's health insurance 
program's rules and regUlations. 
Re-entry into the District's health insurance program shall be conditional (1) upon the unit 
member's repaying the pro-rata portion of sums paid, if any, under this section; (2) upon 
establishing a change of circumstances of an emergency nature; and (3) the unit member 
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contributing to the premium cost for health insurance participation thereafter to the <:!:IrY,,:.1 
extent as if they had not opted out. 
In the event that the unit member's services electing the health insurance buyout 
hereunder are terminated for whatever reason or the unit member is granted an unpaid 
leave in excess of that proVided for under the Family Medical Leave Act, the unit 
members shall be required to repay the portion, if any, of the amount applicable to the 
remaining months of the year. 
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ARTICLE 24 -- SALARIES 
A.	 The base salary schedules for teachers for the term of this Agreement shall be as noted in 
Appendix A. 
B.	 Additional salary for advanced study shall be granted as follows: 
1.	 $28 for each credit hour of approved graduate study or equivalent beyond the
 
Bachelor's degree, up to 90 hours.
 
2.	 $1,600 for Master's degree (all inclusive of payment for graduate hours earned beyond 
the Bachelor's degree toward such Master's degree) and $1,000 for Doctor's degree (all 
exclusive of payment for graduate hours earned beyond the Master's degree). 
3.	 $28 for each credit hour of approved graduate study or equivalent beyond the Master's 
degree, up to 60 hours. No payment for new graduate credit will be made beyond the 
Bachelor's degree, plus 90 credit hours of approved study, unless such study beyond 
the Bachelor's degree plus 90 credit hours CUlminates in a Master's degree, a 
doctorate, certification in a new tenure area or is specifically approved by the 
Superintendent. 
4.	 Salary credit for in-service courses of study shall be payable on a single credit hour 
basis as provided in paragraphs (1) and (3) above. 
5.	 Salary credit will not be allowed for undergraduate credit earned after the Bachelor's 
degree. Exceptions to this rule may be made with prior written approval of the 
Superintendent. Examples of such exceptions are: 
a.	 An undergraduate course, not taught at the graduate level, that is directly related to 
the present teaching assignment, but is not available as graduate stUdy. 
b.	 A workshop conducted under college auspices with a time equivalent of 15 clock 
hours for each credit hour. 
c.	 Courses required for certification in another field of teaching for which the candidate 
is preparing. 
6.	 Salary for in-service training credits and/or graduate study earned during a school year 
will be credited to the teacher's annual salary on July 1 of the following school year. 
Credits earned during the summer months of a school year will be credited to the 
teacher's annual salary on July 1 of the following school year. The teacher must submit 
evidence (transcripts or course credit card) to the Superintendent's Office confirming 
the credit allowance by June 1. 
7. Teachers who are initially employed by the districtfor any period oftime in the 
immediate previous school year will be moved to the next higher step of the salary 
schedule in September following the commencement of their employment. 
8.	 Unit members successfully completing the National Board Certification process shall 
receive $1,000 per year for the ten years following the certification. 
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9.	 Mentor Coordinators shall be compensated $1,200 annually. Mentor Teachers shall be 
compensated $1,000 annually. 
C.	 Salary Levels 
1.	 Steps within each Level shall be automatic. 
a.	 To enter Levell! -- Satisfactory service through Step 7 of Levell, permanent 
certification (30 hours). Two (2) hours of approved graduate/in-service credit. 
b.	 To enter Level 111-- Satisfactory service through Step 12 of Level II, 4 hours of 
approved graduatelin-service credit while in Level II. 
c.	 Unit members hired at Step 7 will have 2 years to complete required in-service 
hours. If the unit member has not completed the required in-service during such 2 
year period, the unit member shall remain at Step 9 until such time the required in­
service is completed. 
d.	 Unit members hired at Step 12 will have 2 years to complete required in-service 
hours. If the unit member has not completed the required in-service during such 2 
year period, the unit member shall remain at Step 14 until such time the required in­
service is completed. 
2.	 In lieu of graduate hours, with the approval of the Superintendent, a teacher may 
substitute service on a district-wide committee, or with local, state or national 
professional organizations. 
3.	 In the first semester of the school year, all staff members on the final steps of Levell 
and Level II (Steps 7 and 12) shall be evaluated for determination of satisfactory 
service except those previously evaluated for this purpose. The Superintendent and 
the Association shall also develop the procedure to be used in any case where service 
is deemed unsatisfactory. 
D.	 Compensation for other than regular teaching assignments shall be as follows: 
1.	 Department Chairperson, Health Coordinator, Guidance Counselor, Head Librarian, 
School Psychologist, School Social Worker: 
Position	 2007-2011 
Department Chairperson $3300* 
(Business Education, Foreign Language, *plus $100 additional for each teacher 
Guidance, Home Economics, Industrial Arts) supervised and evaluated 
Head Librarian 3300 
Health Coordinator 3300 
Guidance Counselor 2650 
School Psychologist 2650 
School Social Worker 2650 
41
 
2.	 Home Teaching 
The salary payment rate for home teaching shall be $20 per hour. The reimburse­
ment rate for mileage shall be the IRS mileage rate. 
3.	 Reimbursement for approved use of personal vehicles shall be at the IRS mileage rate 
as determined on January 1 of any school year. Such IRS rate will be maintained at 
the January 1 rate through December 31 of the following school year. 
4.	 Evening School 
Teachers shall be compensated at the rate of $17 per hour. 
5.	 Summer Employment 
a.	 Required: When 10 months' teachers render required service in July or August, 
then, pursuant to paragraph 6:78,2, §3102 of the New York State Education Law, a 
payment of 1/10 of their annual salary shall be paid for a month's work, and 1/200 
for a day's work when on a per diem basis. 
b.	 Voluntary: Teachers who voluntarily render service in curriculum workshop areas 
or special projects in the summer months shall be compensated at the rate of $125 
per day. 
c.	 Payment for summer employment or summer curriculum development work shall 
be by separate paycheck, payable at the conclusion of the employment. 
6.	 Other Supplemental Salaries 
a.	 Supplemental salaries for collateral assignments for the term of this Agreement will 
be granted according to classifications listed in Appendix C. 
b.	 In order that the District may provide intramural athletic and recreational activities 
for all Scotia-Glenville students, a stipend will be paid to any teacher who 
organizes and supervises and manages such intramural activities. 
Physical education teachers shall organize, supervise and manage intramural 
athletic activities for students in their respective schools during the fall, winter and 
spring seasons of any school year. Physical education teachers will be excused 
from their responsibility to organize, supervise and manage intramural athletics 
during any time when such physical education teacher is engaged in the coaching 
of a Scotia-Glenville Central School interscholastic athletic team or as a result of a 
decision by the Director of Physical Education/Athletics and the principal of the 
school to which the physical education teacher is assigned. 
The stipend paid for the organization, supervision and management of an 
intramural athletic or recreational activity will be paid upon recommendation of the 
Director of Physical Education/Athletics and the principal of the school wherein the 
activity takes place. 
Any teacher who proposes to organize, supervise and manage an intramural 
activity must submit, for approval by the Director of Physical Education/Athletics 
and the principal, an application which includes a description of the intramural 
activity. 
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The length of an intramural session shall be as agreed upon by the Director of 
Physical Education/Athletics and by the teacher involved. Intramural activities shall 
be scheduled at an average of 2 sessions per week. 
Payments for services rendered in the organization, supervision and management 
of intramural activities shall be made on a time sheet basis. 
7.	 Supplemental Pay Schedule for Coaching Assignments 
The supplemental pay schedules for coaching assignments for the term of this 
Agreement are included in Appendix B. The criteria for determining the point values 
and other supporting documentation for coaching assignments and pay schedules are 
contained in Appendix B. 
8.	 Clubs 
The District and the Association agree to work on a process to initiate and fund club 
activities at the elementary and middle school levels. Recommendations for funding 
of these club activities in years 2, 3 and 4 of this Agreement shall be forwarded each 
year for review and approval by the Board of Education. 
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ARTICLE 25 -- DEFERRED RETIREMENT INCREMENT 
A.	 A teacher with at least 10 years of consecutive service with Scotia-Glenville Central 
Schools who will attain age 55 or over at time of retirement will be eligible to receive a 
salary increment during the retirement year as herein provided. 
B.	 A written notice of resignation with intent to retire shall be delivered to the Superintendent 
150 days prior to the date of retirement. 
C.	 Consecutive service shall be continued through leaves of absence granted in accordance 
with Articles 14.0., 14.F.1., 14.F.2., 14.F.8., and 17.C. Service broken by any other 
unpaid leave shall be considered consecutive but the time on unpaid leave shall not be 
credited in determining the number of years of consecutive service. 
D.	 Such salary increment will be calculated in the following manner on the basis of sick leave 
days accrued to such retiring teacher as of June 30 preceding the retirement year: 
Number of accrued sick leave days (not to exceed 325 sick leave days) times $20 to a 
maximum of $6,500. 
Any teacher retiring with the maximum sick leave accruals of 325 days during the term 
of the Agreement will receive an additional attendance incentive of $500 in addition to 
the payment of $6,500 provided for above. 
E.	 The salary increment so determined will be added to the base pay during the final 4 
months of employment and will be treated in all respects as base pay. 
F.	 The accrued sick leave available to the teacher during the year in which the retirement 
salary increment is received shall be reduced by the number of days used as the 
multiplier in the calculations of the retirement salary increment. In the event of an illness 
during the retirement year requiring an absence in excess of the teacher's remaining 
available accrued sick leave days, the teacher shall have the option of converting the 
unpaid portion of the retirement increment back to sick leave days. 
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ARTICLE 26 -- IRS FLEXIBLE SPENDING PLAN 
Effective January 1, 1996, the district shall establish a flexible spending plan pursuant to IRS 
regulations. Such plan shall be administered by an organization selected jointly by the district 
and SGTA. The district shall pay any administrative fees of the plan. 
The plan may be used for health insurance premium payments, dependent care costs, 
unreimbursed medical expenses, and other costs allowed by the IRS regulations. 
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ARTICLE 27 -- RIGHT TO REPRESENTATION 
A unit member who, at the time of questioning, appears to be a potential subject of 
disciplinary action, shall have a right to representation by the Teachers' Association, or a 
representative of his or her choosing, and shall be notified in advance, in writing, of such 
right. If representation is requested, a reasonable period of time shall be afforded to obtain 
such representation. 
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ARTICLE 28 •• DURATION 
A.	 The provisions of this Agreement shall be effective retroactive to July 1, 2007 and shall 
remain in full force and effect through June 30, 2011. 
B.	 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL 
FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAl. 
sep"t~12,2007 
DATED	 DATED 
For the Association:	 For the District: 
(signature) 
EY'LoVeCOt¥l.o­ ~ _ 
(signature) 
MOt¥fffYCet'V. Huff 
(signature) 
SOt¥ah-COt¥~ 
(signature) 
(signature) 
VevvUi- voetJv 
(signature) 
E~R~vv. 
(signature) 
Vebr(NM~ 
(signature) 
[effr~ VerY"&;Y 
(signature) 
47
 

APPENDIX A 
Salary Schedules 
Effective Effective Effective Effective 
Step 2007-2008 2008-2009 2009-2010 2010-2011 
1 37,100 38,200 39,300 40,400 
2 37,710 38,881 40,071 41,304 
3 38,477 39,501 40,786 42,115 
LEVELl 4 40,305 40,286 41,437 42,866 
5 41,377 42,219 42,260 44,415 
5 n/a n/a n/a 44,415 
6 42,952 43,343 44,288 46,546 
7 44,644 44,992 45,467 47,785 
8 45,334 46,765 47,196 49,603 
9 45,887 47,487 49,057 51,558 
LEVEL II 10 47,091 48,066 49,814 52,354 
11 48,763 49,328 50,422 52,993 
12 50,434 51,079 51,696 54,332 
13 52,107 52,830 53,531 56,261 
14 53,966 54,582 55,365 58,189 
15 56,006 56,530 57,202 60,119 
LEVEL III 16 58,118 58,666 59,243 62,264 
17 60,417 60,879 61,482 64,617 
18 62,647 63,286 63,801 67,055 
19 64,874 65,623 66,324 69,707 
20 68,500 67,955 68,772 72,280 
21 72,444 71,754 71,217 74,849 
22 75,885 75,885 75,198 80,500 
23 79,244 81,544 83,844 86,344 
2010 - 2011 SCHOOL YEAR: Unit members on Steps 1 - 4 in the 2009 - 2010 school year shall 
advance one step number. Unit members on Steps 5 - 23 in the 2009 - 2010 school year shall 
remain on the same step number and receive the corresponding increased salary amount specified. 
Absent a successor Agreement on July 1, 2011, unit members on Steps 1 - 22 on June 30, 2011, 
shall advance one step commencing with the start of the 2011 - 2012 school year. 
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APPENDIX B
 
DEFINITIONS USED TO DETERMINE POINT EVALUATIONS
 
I.	 Based on the following categories and definitions therein, points shall be awarded the various 
head coaching positions. A monetary value shall be assigned to these points to determine the 
salary for each position at Step 1 of the schedules contained in this Appendix. 
A.	 Coaching Hours 
1.	 Hours shall be determined as follows: 
a.	 3 hours per practice session 
b.	 7 hours per pre-season multiple practice sessions 
c.	 3.5 hours per contest
 
5 hours per contest if levels compete "back to back"
 
d.	 Considerations for unique sports requirements not included in the above. 
2.	 Total hours result in points as follows: 
HOURS POINTS
 
0- 100 10
 
101 - 120 12
 
121 - 140 14
 
141 - 160 16
 
161 - 180 18
 
181 - 200 20
 
201 - 220 22
 
221 - 240 24
 
241 - 260 26
 
261 - 280 28
 
281 - 300 30
 
Over 300 32
 
B.	 Number of athletes result in points as follows: 
ATHLETES POINTS
 
0-10 4
 
11 - 20 5
 
21 - 30 6
 
31 - 40 7
 
41 - 50 8
 
51 - 60 9
 
Over 60 10
 
C.	 Equipment
 
1-5 points shall be awarded based on the following:
 
1 - Number of inventoried items
 
2 - Budgetary cost
 
3 - Effort required for setup and maintenance
 
D.	 Levels of competition 
1 point shall be awarded for each level of competition, for which the head coach is responsible. 
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E.	 Supervisory responsibility
 
1 point shall be awarded for each coach within the scope of direction of the head coach.
 
F.	 Safety 
1-5 points shall be awarded based on the potential for injury inherent within the particular sport. 
II. -	 Points for other than head coaches 
Point evaluations for coaching positions other than head coaches shall be determined as follows 
Junior Varsity...... 80% of Head
 
Modified 75% of Head
 
Freshman 75% of Head
 
Middle School Modified..... 70% of Head
 
Varsity Assistant..................... 80% of Head
 
Junior Varsity Assistant.. 95% of Junior Varsity
 
Modified Assistant.. 95% of Modified
 
Outdoor Varsity Track 80% of Head
 
Outdoor Varsity Track Asst. 75% of Head
 
Outdoor Track Assistant.. 95% of Outdoor Varsity Track Assistant
 
Soccer Assistant.. 72% of Head
 
III.	 - Evaluation adjustment 
A.	 Existing points are based on the results of a 1988-1989 study. 
B.	 Annual re-evaluation of the points shall occur. 
1.	 1990-1991 points are to be based on the average of the study results from the previous 
two seasons. 
2.	 1991-1992 points are to be based on the average of the study results from the previous 
three seasons. 
3.	 Future point analyses are to be based on the average of the study results from the 
previous three seasons. 
C.	 Disagreements 
In the event that a head coach determines that points awarded are inaccurate for any member 
of the staff of that sport, this fact shall be brought to the attention of the Athletic Director for 
resolution. If they cannot agree to a resolution, that coach shall present the issue to a panel 
consisting of the Athletic Director - who will chair the panel, one coach from each season, and 
a Principal. The merits of the issue shall be decided based on the results of a secret ballot of 
the panel members. 
IV. - Salary step schedule 
A six step incremental schedule shall be developed as follows:
 
Step 1 - First year coaching ­
Number of points X $ value per point X 1.00
 
Step 2 - Second year coaching ­
Number of points X $ value per point X 1.12
 
Step 3 - Third year coaching ­
Number of points X $ value per point X 1.25
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Step 4 - Fourth year coaching ­
Number of points X $ value per point X 1.39
 
Step 5 - Fifth through ninth year coaching ­
Number of points X $ value per point X 1.54
 
Step 6 - Tenth or more years coaching-

Number of points X $ value per point X 1.70
 
The term "coaching" in this schedule refers to years of service within the same sport. 
B-3
 
HEAD COACH POINTS 
Points per Categories 
Supervisory 
# of Equip- Responsi-
Position Hours Athletes ment Levels bility Safety Total 
Baseball (206) 22 8 4 3 3 3 43 
Basketball-B (302) 32 7 2 4 4 3 52 
Basketball-G (302) 32 7 2 4 4 3 52 
Bowling (86) 10 5 1 2 1 1 20 
Cheerleading-F (159) 16 5 1 2 1 3 28 
Cheerleading-W (191) 20 5 1 2 1 3 32 
Cross Country (160) 16 5 2 5 2 2 32 
Field Hockey (202) 22 7 4 2 2 3 40 
Football (240) 24 10 5 3 7 5 54 
Golf (156) 16 5 1 1 1 1 25 
Gymnastics (267) 28 4 4 1 2 5 44 
Lacrosse-B (200) 20 8 5 2 2 5 42 
Lacrosse-G (200) 20 6 1 1 1 4 33 
Skiing-DH (243) 26 6 3 4 1 3 43 
Skiing-CC (230) 24 6 3 4 1 3 41 
Soccer-B (195) 20 10 4 4 4.5 4 46.5 
Soccer-G (195) 20 10 4 4 4.5 4 46.5 
Softball (207) 22 8 4 3 3 3 43 
Swimming-B (232) 24 4 3 1 1 4 37 
Swimming-G (188) 20 5 3 1 1 4 34 
Tennis-B (200) 20 5 2 1 1 1 30 
Tennis-G (152) 16 5 2 1 1 1 26 
Track-I (252) 26 10 2 4 2 3 47 
Track-O (216) 22 10 2 6 6 3 49 
Volleyball-B (189) 20 6 3 2 2 2 35 
Volleyball-G (189) 20 6 3 2 2 2 35 
Wrestling (254) 26 6 3 3 3 5 46 
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2007-2008
 
PAY SUPPLEMENTS FOR COACHING ASSIGNMENTS
 
1. BASEBALL 
a. VARSITY 
b. J..v. 
c. MODIFIED 
POINTS 
43.00 
34.40 
32.25 
7/8 
STEP 1 
2660 
2128 
1995 
7/8 
STEP 2 
2,980 
2,383 
2,235 
7/8 
STEP 3 
3,326 
2,660 
2,494 
Z!§. 
STEP 4 
3,698 
2,958 
2,774 
7/8 
STEPS 
4,097 
3,277 
3,072 
Zl§. 
STEP 10 
4,523 
3,618 
3,392 
2. BASKETBALL 
a. BOYS VARSITY 
b. BOYSJ.V.. 
c. BOYS FRESHPJiAN 
d. BOYS MODIFIED 
e. GIRLS VARSITY 
f. GIRLSJ.V. 
g. GIRLS FRESHMAN 
h. GIRLS MODIFIED 
52.00 
41.60 
39.00 
36.40 
52.00 
41.60 
39.00 
36.40 
3217 
2574 
2413 
2252 
3217 
2574 
2413 
2252 
3,603 
2,883 
2,703 
2,522 
3,603 
2,883 
2,703 
2.522 
4,021 
3,217 
3,016 
2,815 
4,021 
3,217 
3,016 
2,815 
4,472 
3,577 
3,354 
3,130 
4,472 
3,577 
3,354 
3,130 
4,954 
3,963 
3,716 
3,468 
4,954 
3,963 
3,716 
3,468 
5,469 
4,375 
4,101 
3,829 
5,469 
4,375 
4,101 
3,829 
3. BOWLING 
a. ALL 20.00 1237 1,386 1,547 1,720 1,906 2,103 
4. CHEERLEADING 
a. FALL 
b. WINTER 
28.00 
32.00 
1732 
1980 
1,941 
2,218 
2,165 
2,475 
2,408 
2,752 
2,668 
3,049 
2,945 
3,366 
5. CROSS COUNTRY 
a. VARSITY 
b. ASSISTANT 
c. MODIFIED (B, G) 
32.00 
25.60 
22.40 
1980 
1584 
1386 
2,218 
1,774 
1,552 
2,475 
1,980 
1,732 
2,752 
2,201 
1,926 
3,049 
2,439 
2,134 
3,366 
2,692 
2,356 
6. FIELD HOCKEY 
a. VARSITY 
b. J.v. 
c. • MODIFIED 
40.00 
32.00 
28.00 
2475 
1980 
1732 
2,772 
2,218 
1,941 
3,093 
2,475 
2,165 
3.440 
2,752 
2,408 
3,811 
3,049 
2,668 
4,208 
3,366 
2,945 
7. FOOTBALL 
a. VARSITY 
b. VARSITY ASST 
c. VARSITY ASST 
d. J.v. 
e. J.v. ASST 
f. MODIFIED 
g. MODIFIED ASST 
54.00 
43.20 
43.20 
43.20 
41.00 
40.50 
38.50 
3341 
2673 
2673 
2673 
2537 
2506 
2382 
3,742 
2,993 
2,993 
2,993 
2,841 
2,807 
2,668 
4,177 
3,341 
3,341 
3,341 
3,170 
3,132 
2,978 
4,644 
3,715 
3,715 
3,715 
3,526 
3,482 
3,310 
5,145 
4,116 
4,116 
4,116 
3,907 
3,858 
3,668 
5,679 
4,543 
4,543 
4,543 
4,313 
4,260 
4,049 
8. GOLF 
ALL 25.00 1547 1,732 1,933 2,150 2,382 2,630 
9. GYMNASTICS 
a. VARSITY 
b. ASSISTANT 
44.00 
35.20 
2722 
2177 
3,049 
2,439 
3,403 
2,722 
3,784 
3,027 
4,192 
3,354 
4,628 
3,702 
10. LACROSSE 
a. GIRLS VARSITY 
b. GIRLSN. 
c. BOYS VARSITY 
d. BOYS J.V. 
33.00 
26.40 
42.00 
33.60 
2041 
1634 
2599 
2079 
2,287 
1,829 
2,911 
2,328 
2,552 
2,041 
3,249 
2,599 
2,838 
2,270 
3,612 
2,889 
3,145 
2,515 
4,002 
3,201 
'tf 
3,471 
2,777 
4,418 
3,534 
11. SKIING 
a. 
b. 
VARSITY DOWNHILL 
VARSITYCC 
43.00 
41.00 
2660 
2537 
2,980 
2,841 
3,326 
3,170 
3,698 
3,526 
4,097 
3,907 
4,523 
4,313 
B-S 
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12. SOCCER 
a. BOYS VARSITY 
b. BOYSJ.V. 
c. BOYS MODIFIED 
d. GIRLS VARSITY 
e. GIRLSJ.v. 
f. GIRLS MODIFIED 
g. ASST. ALL LEVELS 
POINTS 
46.50 
37.20 
34.90 
46.50 
37.20 
34.90 
33.50 
STEP 1 
718 
2877 
2301 
2159 
2877 
2301 
2159 
2072 
STEP 2 
718 
3,222 
2,578 
2,418 
3,222 
2,578 
2,418 
2,322 
STEP 3 
Z!! 
3,596 
2,877 
2,699 
3,596 
2,877 
2,699 
2,590 
STEP 4 
718 
3,998 
3,199 
3,001 
3,998 
3,199 
3,001 
2,881 
mu 
1l! 
4,430 
3,544 
3,325 
4,430 
3,544 
3,325 
3,192 
STEP 10 
718 
4,890 
3,913 
3,671 
4,890 
3,913 
3,671 
3,524 
13. SOFTBALL 
a. 
b. 
c. 
VARSITY 
J.v. 
MODIFIED 
43.00 
34.40 
32.25 
2660 
2128 
1995 
2,980 
2,383 
2,235 
3,326 
2,660 
2,494 
3,698 
2,958 
2,774 
4,097 
3,277 
3,072 
4,523 
3,618 
3,392 
14. SWIMMING 
a. 
b. 
BOYS VARSITY 
GIRLS VARSITY 
37.00 
34.00 
2289 
2103 
2,564 
2.356 
2,861 
2,630 
3,182 
2,924 
3,526 
3,239 
3,891 
3,576 
15. TENNIS 
a. 
b. 
c. 
d. 
BOYS VARSITY 
GIRLS VARSITY 
BOYS MODIFIED 
GIRLS MODIFIED 
30.00 
26.00 
21.00 
18.20 
1856 
1609 
1299 
1126 
2,079 
1,801 
1,455 
1,261 
2,321 
2,011 
1,624 
1,408 
2,580 
2,236 
1,806 
1,566 
2,858 
2,477 
2,001 
1,735 
3,155 
2,735 
2,208 
1,914 
16 ~ 
a. 
b. 
c. 
d. 
e. 
f. 
g. 
h. 
i. 
j. 
INDOOR VARSITY 
INDOOR ASST 
INDOOR ASST 
OUTDOOR HEAD 
BOYS VARSITY ASST 
GIRLS VARSITY ASST 
VARSITY ASST 
VARSITY ASST 
ASST ALL LEVELS 
MODIFIED BOYS & GIRL 
47.00 
37.60 
37.60 
49.00 
39.20 
39.20 
36.75 
36.75 
34.90 
34.30 
2908 
2327 
2327 
3031 
2426 
2426 
2273 
2273 
2159 
2122 
3,257 
2.606 
2,606 
3,395 
2,716 
2,716 
2,546 
2.546 
2,418 
2,377 
3,635 
2,908 
2,908 
3,789 
3,031 
3,031 
2.842 
2,842 
2,699 
2,652 
4,042 
3,233 
3,233 
4,214 
3,371 
3,371 
3,160 
3,160 
3,001 
2,950 
4,478 
3,582 
3,582 
4,669 
3,735 
3,735 
3,502 
3,502 
3,325 
3,268 
4,943 
3,954 
3,954 
5,154 
4,123 
4,123 
3,557 
3,866 
3,671 
3,608 
17. VOLLEYBALL 
a. BOYS VARSITY 
b. BOYSJ.V. 
c. GIRLS VARSITY 
d. GIRLSJ.V. 
e. GIRLS MODIFIED 
35.00 
28.00 
35.00 
28.00 
24.50 
2165 
1732 
2165 
1732 
1516 
2,426 
1,941 
2,426 
1,941 
1,697 
2,707 
2,165 
2,707 
2,165 
1,895 
3,010 
2,408 
3,010 
2,408 
2,107 
3,335 
2,668 
3,335 
2,668 
2,334 
3,681 
2,945 
3,681 
2,945 
2,577 
18 WRESTLING 
a. VARSITY 
b. J.v. 
c. MODIFIED 
46.00 
36.80 
34.50 
2846 
2276 
2134 
3,188 
2,550 
2,391 
3,558 
2,846 
2,668 
3,956 
3,165 
2,967 
4,383 
3,506 
3,287 
4,838 
3,871 
3,629 
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PAY SUPPLEMENTS FOR COACHING ASSIGNMENTS
 
1. BASEBALL 
a. VARSITY 
b. J..v. 
c. MODIFIED 
POINTS 
43.00 
34.40 
32.25 
8/9 
STEP 1 
2740 
2192 
2055 
8/9 
STEP 2 
3,069 
2,455 
2,302 
8/9 
STEP 3 
3,426 
2,740 
2,568 
~ 
STEP 4 
3,809 
3,047 
2,857 
8/9 
STEPS 
4,220 
3,376 
3,165 
8/9 
STEP 10 
4,658 
3,727 
3,494 
2. BASKETBALL 
a. BOYS VARSITY 
b. BOYS J.V.. 
c. BOYS FRESHMAN 
d. BOYS MODIFIED 
e. GIRLS VARSITY 
f. GIRLS J.V. 
g. GIRLS FRESHMAN 
h. GIRLS MODIFIED 
52.00 
41.60 
39.00 
36.40 
52.00 
41.60 
39.00 
36.40 
3313 
2651 
2486 
2319 
3313 
2651 
2486 
2319 
3,711 
2,969 
2,784 
2,598 
3,711 
2,969 
2,784 
2,598 
4,142 
3,313 
3,106 
2,899 
4,142 
3,313 
3,106 
2,899 
4,606 
3,685 
3,454 
3,224 
4,606 
3,685 
3,454 
3,224 
5,103 
4,082 
3,828 
3,572 
5,103 
4,082 
3,828 
3,572 
5,633 
4,507 
4,225 
3,943 
5,633 
4,507 
4,225 
3,943 
3. BOWLING 
a. ALL 20.00 1274 1,428 1,593 1,772 1,963 2,166 
4. CHEERLEADING 
a. FALL 
b. WINTER 
28.00 
32.00 
1784 
2039 
1,999 
2,284 
2,230 
2,549 
2,480 
2,835 
2,748 
3,140 
3,033 
3,467 
5. CROSS COUNTRY 
a. VARSITY 
b. ASSISTANT 
c. MODIFIED (B, G) 
32.00 
25.60 
22.40 
2039 
1632 
1428 
2,284 
1,827 
1,599 
2,549 
2,039 
1,784 
2,835 
2,267 
1,984 
3,140 
2,512 
2,198 
3,467 
2,773 
2,426 
6. FIELD HOCKEY 
a. VARSITY 
b. J.v. 
c. MODIFIED 
40.00 
32.00 
28.00 
2549 
2039 
1784 
2,855 
2,284 
1,999 
3,186 
2,549 
2,230 
3,543 
2,835 
2,480 
3,925 
3,140 
2,748 
4,334 
3,467 
3,033 
7. FOOTBALL 
a. VARSITY 
b. VARSITY ASST 
c. VARSITY ASST 
d. J.V. 
e. J.v. ASST 
f. MODIFIED 
g. MODIFIED ASST 
54.00 
43.20 
4320 
43.20 
41.00 
40.50 
38.50 
3442 
2753 
2753 
2753 
2613 
2581 
2454 
3,854 
3,083 
3,083 
3,083 
2,926 
2,891 
2,748 
4,302 
3,442 
3,442 
3,442 
3,265 
3,226 
3,067 
4,784 
3,827 
3,827 
3,827 
3,631 
3,587 
3,410 
5,299 
4,239 
4,239 
4,239 
4,024 
3,974 
3,778 
5,850 
4,680 
4,680 
4,680 
4,442 
4,388 
4,170 
8. GOLF 
ALL 25.00 1593 1,784 1,991 2,214 2,454 2,708 
9. GYMNASTICS 
a. VARSITY 
b. ASSISTANT 
44.00 
35.20 
2804 
2243 
3,140 
2,512 
3,505 
2,804 
3,898 
3,118 
4,318 
3,454 
4,767 
3,813 
10. LACROSSE 
a. GIRLS VARSITY 
b. GIRLS JV. 
c. BOYS VARSITY 
d. BOYS J.v. 
33.00 
26.40 
42.00 
33.60 
2103 
1683 
2677 
2141 
2,355 
1,884 
2,998 
2,398 
2,629 
2,103 
3,346 
2,677 
2,923 
2,338 
3,721 
2,976 
3,239 
2,591 
4,122 
3,297 
3,575 
2,860 
4,550 
3,640 
11. SKIING 
a. 
b. 
VARSITY DOWNHILL 
VARSITYCC 
43.00 
41.00 
2740 
2613 
3,069 
2,926 
3,426 
3,265 
3,809 
3,631 
4,220 
4,024 
4,658 
4,442 
B-7 
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12. SOCCER 
a. BOYS VARSITY 
b. BOYSJ.V. 
c. BOYS MODIFIED 
d. GIRLS VARSITY 
e. GIRLSJ.V. 
f. GIRLS MODIFIED 
g. ASST. ALL LEVELS 
POINTS 
46.50 
37.20 
34.90 
46.50 
37.20 
34.90 
33.50 
STEP 1 
8/9 
2963 
2370 
2224 
2963 
2370 
2224 
2135 
STEP 2 
8/9 
3,318 
2,655 
2,491 
3,318 
2,655 
2,491 
2,391 
STEP 3 
8/9 
3,704 
2,963 
2,780 
3,704 
2,963 
2,780 
2,668 
STEP 4 
8/9 
4,118 
3,295 
3,091 
4,118 
3,295 
3,091 
2,967 
STEPS 
8/9 
4,563 
3,651 
3,425 
4,563 
3,651 
3,425 
3,288 
STEP 10 
8/9 
5,037 
4,030 
3,781 
5,037 
4,030 
3,781 
3,629 
13. SOFTBALL 
a. VARSITY 
b. J.V. 
c. MODIFIED 
43.00 
34.40 
32.25 
2740 
2192 
2055 
3,069 
2,455 
2,302 
3,426 
2,740 
2,568 
3,809 
3,047 
2,857 
4,220 
3,376 
3,165 
4,658 
3,727 
3,494 
14. SWIMMING 
a. BOYS VARSITY 
b. GIRLS VARSITY 
37.00 
34.00 
2357 
2166 
2,641 
2,426 
2,947 
2,708 
3,277 
3,012 
3,631 
3,337 
4,008 
3,683 
15. TENNIS 
a. 
b. 
c. 
d. 
BOYS VARSITY 
GIRLS VARSITY 
BOYS MODIFIED 
GIRLS MODIFIED 
30.00 
26.00 
21.00 
18.20 
1912 
1657 
1338 
1160 
2,141 
1,856 
1,499 
1,299 
2,390 
2,071 
1,673 
1,450 
2,658 
2,303 
1,860 
1,613 
2,944 
2,551 
2,061 
1,787 
3,250 
2,817 
2,275 
1,971 
16 TRACK 
a. 
b. 
c. 
d. 
e. 
f. 
g. 
h. 
i. 
j. 
INDOOR VARSITY 
INDOOR ASST 
INDOOR ASST 
OUTDOOR HEAD 
BOYS VARSITY ASST 
GIRLS VARSITY ASST 
VARSITY ASST 
VARSITY ASST 
ASST ALL LEVELS 
MODIFIED BOYS & GIRL 
47.00 
37.60 
37.60 
49.00 
39.20 
39.20 
36.75 
36.75 
34.90 
34.30 
2995 
2397 
2397 
3122 
2498 
2498 
2341 
2341 
2224 
2185 
3,355 
2,684 
2,684 
3,497 
2,798 
2,798 
2,623 
2,623 
2,491 
2,449 
3,744 
2,995 
2,995 
3,903 
3,122 
3,122 
2,927 
2,927 
2,780 
2,732 
4,163 
3,330 
3,330 
4,340 
3,472 
3,472 
3,255 
3,255 
3,091 
3,038 
4,613 
3,690 
3,690 
4,809 
3,847 
3,847 
3,607 
3,607 
3,425 
3,366 
5,091 
4,073 
4,073 
5,309 
4,247 
4,247 
3,663 
3,982 
3,781 
3,716 
17. VOLLEYBALL 
a. BOYS VARSITY 
b. BOYSJ.V. 
c. GIRLS VARSITY 
d. GIRLS J.v. 
e. GIRLS MODIFIED 
35.00 
28.00 
35.00 
28.00 
24.50 
2230 
1784 
2230 
1784 
1562 
2,498 
1,999 
2,498 
1,999 
1,748 
2,788 
2,230 
2,788 
2,230 
1,952 
3,100 
2,480 
3,100 
2,480 
2,171 
3,435 
2,748 
3,435 
2,748 
2,404 
3,792 
3,033 
3,792 
3,033 
2,654 
18 WRESTLING 
a. VARSITY 
b. J.V. 
c. MODIFIED 
46.00 
36.80 
34.50 
2931 
2345 
2198 
3,283 
2,627 
2,462 
3,664 
2,931 
2,748 
4,075 
3,260 
3,056 
4,514 
3,611 
3,385 
4,983 
3,987 
3,738 
B-8 
CCHSTP78.XLS10/16/2007 
2009-2010
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1. BASEBALL 
POINTS 
9/0 
STEP 1 
9/0 
STEP 2 
9/0 
STEP 3 
9/0 
STEP 4 
9/0 
STEPS 
9/10 
STEP 
a. 
b. 
c. 
VARSITY 
J..V. 
MODIFIE:D 
43.00 
34.40 
32.25 
2,823 
2,258 
2,117 
3,161 
2,529 
2,371 
3,528 
2,823 
2,645 
3,923 
3,138 
2,943 
4,347 
3,477 
3,260 
4,7~ 
3,8~ 
3,5~ 
2. BASKETBALL 
a. BOYS VARSITY 
b. BOYS J.V.. 
c. BOYS FRESHMAN 
d. BOYS MODIFIED 
e. GIRLS VARSITY 
f. GIRLS J.V. 
g. GIRLS FRESHMAN 
h. GIRLS MODIFIED 
52.00 
41.60 
39.00 
36.40 
52.00 
41.60 
39.00 
36.40 
3,413 
2,731 
2,560 
2,389 
3,413 
2,731 
2,560 
2,389 
3,822 
3,059 
2,867 
2,676 
3,822 
3,059 
2,867 
2,676 
4,266 
3,413 
3,200 
2,986 
4,266 
3,413 
3,200 
2,986 
4,745 
3,795 
3,558 
3,321 
4,745 
3,795 
3,558 
3,321 
5,256 
4,205 
3,943 
3,679 
5,256 
4,205 
3,943 
3,679 
5,8C 
4,6~ 
4,3~ 
4,OE 
5,8C 
4,64 
4,3E 
4,OE 
3. BOWLING 
a. ALL 20.00 1,312 1,471 1,641 1,825 2,022 2,2:: 
4. CHEERLEADING 
a. FALL 
b. WINTER 
28.00 
32.00 
1,838 
2,100 
2,059 
2,353 
2.297 
2,626 
2,555 
2,920 
2,830 
3,234 
3,12 
3,57 
5. CROSS COUNTRY 
a. VARSITY 
b. ASSISTANT 
c. MODIFIED (8, G) 
32.00 
25.60 
22.40 
2,100 
1,681 
1,471 
2,353 
1,882 
1,647 
2,626 
2,100 
1,838 
2,920 
2,335 
2,043 
3,234 
2,588 
2,264 
3,57 
2,85 
2,49 
6. FIELD HOCKEY 
a. VARSITY 
b. J.v. 
c. MODIFIED 
40.00 
32.00 
28.00 
2,626 
2,100 
1,838 
2,941 
2,353 
2,059 
3,281 
2,626 
2,297 
3,650 
2,920 
2,555 
4,043 
3,234 
2,830 
4,46 
3,57 
3,12 
7. FOOTBALL 
a. VARSITY 
b. VARSITY ASST 
c. VARSITY ASST 
d. J,V. 
e. J.v. ASST 
f. MODIFIED 
g. MODIFIED ASST 
54.00 
43.20 
43.20 
43.20 
41.00 
40.50 
38.50 
3,545 
2,836 
2,836 
2,836 
2,691 
2,659 
2,527 
3,970 
3,175 
3,175 
3,175 
3,014 
2,978 
2,830 
4,431 
3,545 
3,545 
3,545 
3,363 
3,323 
3,159 
4,927 
3,941 
3,941 
3,941 
3,740 
3,695 
3,512 
5,458 
4,367 
4,367 
4,367 
4,145 
4,093 
3,891 
6,02 
4,82 
4,B2 
4,82 
4,57 
4,52 
4,29 
8. GOLF 
ALL 25.00 1,641 1,838 2,051 2,281 2,527 2,79 
9, GYMNASTICS 
a. VARSITY 
b. ASSISTANT 
44.00 
35.20 
2,88B 
2,310 
3,234 
2,588 
3,610 
2,888 
4,015 
3,212 
4,447 
3,558 
4,91 
3,92 
10. LACROSSE 
a. GIRLS VARSITY 
b. GIRLS JV. 
c. BOYS VARSITY 
d. BOYS J.V. 
33.00 
26.40 
42.00 
33.60 
2,166 
1,733 
2,757 
2,205 
2,426 
1,941 
3,088 
2,470 
2,708 
2,166 
3,446 
2,757 
3,010 
2,408 
3,832 
3,065 
3,336 
2,668 
4,245 
3,396 
3,6B 
2,94 
4,68 
3,74 
11. SKIING 
a. 
b. 
VARSITY DOWNHILL 
VARSITYCC 
43.00 
41.00 
2,823 
2,691 
3,161 
3,014 
3,528 
3,363 
3,923 
3,740 
4,347 
4,145 
4,79 
4,57 
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POINTS STEP 1 STEP 2 ~ STEP 4 STEPS STEP 1 
12. SOCCER 9/0 9/0 9/0 9/0 9/0 9/10 
a. BOYS VARSITY 46.50 3.052 3,418 3,815 4,242 4,700 5,18i 
b. BOYSJ.V. 37.20 2,441 2,735 3.052 3,394 3,760 4,15' 
c. BOYS MODIFIED 34.90 2,290 2.566 2,863 3,184 3,527 3,89· 
d. GIRLS VARSITY 46.50 3,052 3,418 3,815 4,242 4,700 5,181 
e. GIRLS J.V. 37.20 2,441 2,735 3,052 3,394 3,760 4,15' 
f. GIRLS MODIFIED 34.90 2,290 2,566 2,863 3,184 3,527 3,89' 
g. ASST. ALL LEVELS 33.50 2,199 2,463 2,748 3,056 3,386 3,731 
13. SOFTBALL 
a. VARSITY 43.00 2,823 3,161 3,528 3,923 4,347 4,791 
b. J.V. 34.40 2,258 2,529 2,823 3,138 3,477 3,83! 
c. MODIFIED 32.25 2,117 2,371 2,645 2,943 3,260 3.591 
14. SWIMMING 
a. BOYS VARSITY 37.00 2,428 2.720 3,036 3,375 3,740 4,121 
b. GIRLS VARSITY 34.00 2,231 2,499 2,790 3,102 3,437 3,79' 
15. TENNIS 
a. BOYS VARSITY 30.00 1,969 2,205 2,462 2,737 3,032 3,34, 
b. GIRLS VARSITY 26.00 1,707 1,911 2,133 2,372 2,628 2,901 
c. BOYS MODIFIED 21.00 1,378 1,544 1,723 1,916 2,123 2,34~ 
d. GIRLS MODIFIED 18.20 1,194 1,337 1,494 1,661 1,840 2,03C 
16 TRACK 
a. INDOOR VARSITY 47.00 3,085 3,455 3,856 4,288 4,751 5,24' 
b. INDOOR ASST 37.60 2,468 2,765 3,085 3,430 3,801 4,19t 
c. INDOOR ASST 37.60 2,468 2,765 3,085 3,430 3,801 4,19t 
d. OUTDOOR HEAD 49.00 3,216 3,602 4,020 4,470 4,953 5,46E 
e. BOYS VARSITY ASST 39.20 2,573 2,882 3,216 3,576 3,962 4,37' 
f. GIRLSVARSITY ASST 39.20 2,573 2,882 3,216 3,576 3,962 4,37' 
g. VARSITY ASST 36.75 2,412 2,701 3,015 3,352 3,715 3,77~ 
h. VARSITY ASST 36.75 2,412 2,701 3,015 3,352 3,715 4,101 
i. ASST ALL LEVELS 34.90 2,290 2,566 2,863 3,184 3,527 3,89,( 
j. MODIFIED BOYS & GIRL 34.30 2,251 2,522 2,814 3,130 3,467 3,82E 
17. VOLLEYBALL 
a. BOYS VARSITY 35.00 2,297 2,573 2,872 3,193 3,538 3,90~ 
b. BOYSJ,V. 28.00 1,838 2,059 2,297 2,555 2,830 3,12~ 
c. GIRLS VARSITY 35.00 2,297 2,573 2,872 3,193 3,538 3,90~ 
d. GIRLS J.V. 28.00 1,838 2,059 2,297 2,555 2,830 3.12~ 
e. GIRLS MODIFIED 24.50 1,608 1,801 2,011 2,236 2,476 2,73~ 
18 WRESTLING 
a. VARSITY 46.00 3,019 3,382 3,774 4,197 4,650 5,13~ 
b. J.V. 36.80 2,415 2,706 3,019 3,358 3,720 4,10E 
c. MODIFIED 34.50 2,264 2,536 2,830 3,148 3,487 3,85C 
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PAY SUPPLEMENTS FOR COACHING ASSIGNMENTS
 
1. BASEBALL 
a. VARSITY 
b. J..V. 
c. MODIFIED 
POINTS 
43.00 
34.40 
32.25 
10/11 
STEP 1 
2,907 
2,325 
2,180 
10/11 
STEP 2 
3,256 
2,604 
2,442 
10/11 
STEP 3 
3,634 
2,907 
2,725 
10/11 
STEP 4 
4,041 
3,232 
3,031 
10/11 
STEPS 
4,477 
3,581 
3,357 
10/11 
STEP 10 
4,942 
3,954 
3,706 
2. BASKETBALL 
a. BOYS VARSITY 
b. BOYS J.V.. 
c. BOYS FRESHMAN 
d. BOYS MODIFIED 
e. GIRLS VARSITY 
f. GIRLS JV. 
g. GIRLS FRESHMAN 
h. GIRLS MODIFIED 
52.00 
41.60 
39.00 
36.40 
52.00 
41.60 
39.00 
36.40 
3,515 
2,813 
2,637 
2,460 
3,515 
2,813 
2,637 
2,460 
3,937 
3,150 
2,953 
2,756 
3,937 
3,150 
2,953 
2,756 
4,394 
3,515 
3,295 
3,076 
4,394 
3,515 
3,295 
3,076 
4,887 
3,909 
3,665 
3,420 
4,887 
3,909 
3,665 
3,420 
5,414 
4,331 
4,061 
3,790 
5,414 
4,331 
4,061 
3,790 
5,976 
4,781 
4,482 
4,184 
5,976 
4,781 
4,482 
4,184 
3. BOWLING 
a. ALL 20.00 1,352 1,515 1,691 1,880 2,082 2,298 
4. CHEERLEADING 
a. FALL 
b. WINTER 
28.00 
32.00 
1,893 
2,163 
2,120 
2,423 
2,366 
2,705 
2,631 
3,007 
2,915 
3,332 
3,218 
3,678 
5. CROSS COUNTRY 
a. VARSITY 
b. ASSISTANT 
c. MODIFIED (B, G) 
32.00 
25.60 
22.40 
2,163 
1,731 
1,515 
2,423 
1,938 
1,696 
2,705 
2,163 
1,893 
3,007 
2,405 
2,105 
3,332 
2,665 
2,332 
3,678 
2,942 
2,574 
6. FIELD HOCKEY 
a. VARSITY 
b. J.v. 
c. MODIFIED 
40.00 
32.00 
28.00 
2,705 
2,163 
1,893 
3,029 
2,423 
2,120 
3,380 
2,705 
2,366 
3,759 
3,007 
2,631 
4,164 
3,332 
2,915 
4,598 
3,678 
3,218 
7. FOOTBALL 
a. VARSITY 
b. VARSITY ASST 
c. VARSITY ASST 
d. J.v. 
e. J.v. ASST 
f. MODIFIED 
g. MODIFIED ASST 
54.00 
43.20 
43.20 
43.20 
41.00 
40.50 
38.50 
3,651 
2,921 
2,921 
2,921 
2,772 
2,738 
2,603 
4,089 
3,271 
3,271 
3,271 
3,104 
3,067 
2,915 
4,564 
3,651 
3,651 
3,651 
3,464 
3,423 
3,254 
5,075 
4,060 
4,060 
4,060 
3,853 
3,805 
3,617 
5,622 
4,498 
4,498 
4,498 
4,269 
4,216 
4,008 
6,206 
4,965 
4,965 
4,965 
4,713 
4,655 
4,424 
8. GOLF 
ALL 25.00 1,691 1,893 2,113 2,349 2,603 2,873 
9. GYMNASTICS 
a. VARSITY 
b. ASSiSTANT 
44.00 
35.20 
2,975 
2,379 
3,332 
2,665 
3,719 
2,975 
4,135 
3,308 
4,581 
3,665 
5,057 
4,045 
10. LACROSSE 
a. GIRLS VARSITY 
b. GIRLS JV. 
c. BOYS VARSITY 
d. BOYS J.v. 
33.00 
26.40 
42.00 
33.60 
2,231 
1,785 
2,840 
2,271 
2,499 
1,999 
3,181 
2,544 
2,789 
2,231 
3,550 
2,840 
3,101 
2,481 
3,947 
3,157 
3,436 
2,748 
4,373 
3,498 
3,793 
3,034 
4,827 
3,862 
11. SKIING 
a. 
b. 
VARSITY DOWNHILL 
VARSiTY CC 
43.00 
41.00 
2,907 
2,772 
3,256 
3,104 
3,634 
3,464 
4,041 
3,853 
4,477 
4,269 
4,942 
4,713 
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12. SOCCER 
a. BOYS VARSITY 
b. BOYS J.V. 
c. BOYS MODIFIED 
d. GIRLS VARSITY 
e. GIRLS J.V. 
f. GIRLS MODIFIED 
g. ASST. ALL LEVELS 
POINTS 
46.50 
37.20 
34.90 
46.50 
37.20 
34.90 
33.50 
STEP 1 
10/11 
3,144 
2,514 
2,359 
3,144 
2,514 
2.359 
2,265 
STEP 2 
10/11 
3,521 
2,817 
2,643 
3,521 
2,817 
2.643 
2,537 
STEP 3 
10/11 
3,929 
3,144 
2,949 
3.929 
3,144 
2,949 
2.831 
STEP 4 
10/11 
4,369 
3,496 
3,280 
4,369 
3,496 
3,280 
3,148 
STEPS 
10/11 
4,841 
3,873 
3,633 
4,841 
3,873 
3.633 
3,488 
STEP 10 
jO/11 
5,344 
4.276 
4.011 
5,344 
4,276 
4,011 
3,850 
13. SOFTBALL 
a. VARSITY 
b. J.V. 
c. MODIFIED 
43.00 
34.40 
32.25 
2,907 
2,325 
2,180 
3,256 
2.604 
2,442 
3,634 
2,907 
2,725 
4,041 
3,232 
3,031 
4,477 
3,581 
3,357 
4,942 
3,954 
3,706 
14. SWIMMING 
a. BOYS VARSITY 
b. GIRLS VARSITY 
37.00 
34.00 
2,501 
2,298 
2,801 
2,574 
3,127 
2,873 
3,477 
3,195 
3,853 
3,540 
4.252 
3,908 
15. TENNIS 
a. 
b. 
c. 
d. 
BOYS VARSITY 
GIRLS VARSITY 
BOYS MODIFIED 
GIRLS MODIFIED 
30.00 
26.00 
21.00 
18.20 
2,028 
1,758 
1,419 
1,230 
2,271 
1,969 
1,590 
1,378 
2,536 
2,197 
1,775 
1,539 
2,819 
2,443 
1,973 
1,711 
3,123 
2,707 
2,187 
1,895 
3,447 
2,988 
2,413 
2,091 
16 TRACK 
a. 
b. 
c. 
d. 
e. 
f. 
g. 
h. 
i. 
j. 
INDOOR VARSITY 
INDOOR ASST 
INDOOR ASST 
OUTDOOR HEAD 
BOYS VARSITY ASST 
GIRLS VARSITY ASST 
VARSITY ASST 
VARSITY ASST 
ASST ALL LEVELS 
MODIFIED BOYS & GIRL 
47.00 
37.60 
37.60 
49.00 
39.20 
39.20 
36.75 
36.75 
34.90 
34.30 
3,177 
2,543 
2,543 
3,312 
2,651 
2,651 
2,484 
2,484 
2,359 
2,319 
3.559 
2,848 
2,848 
3,710 
2,968 
2,968 
2,782 
2,782 
2,643 
2,598 
3,972 
3,177 
3,177 
4,141 
3,312 
3,312 
3,105 
3,105 
2,949 
2.898 
4,416 
3,533 
3,533 
4,604 
3,684 
3,684 
3,453 
3,453 
3,280 
3,223 
4,894 
3,915 
3,915 
5,102 
4,081 
4,081 
3,827 
3,827 
3,633 
3,571 
5,401 
4.321 
4.321 
5,632 
4,505 
4,505 
3,886 
4,224 
4,011 
3.943 
17. VOLLEYBALL 
a. BOYS VARSITY 
b. BOYSJ.V. 
c. GIRLS VARSITY 
d. GIRLS J.v. 
e. GIRLS MODIFIED 
35.00 
28.00 
35.00 
28.00 
24.50 
2,366 
1,893 
2,366 
1,893 
1,657 
2,651 
2,120 
2.651 
2,120 
1,855 
2,958 
2,366 
2,958 
2,366 
2,071 
3,289 
2,631 
3,289 
2,631 
2,303 
3,644 
2,915 
3.644 
2,915 
2.550 
4,023 
3.218 
4,023 
3,218 
2,816 
18 WRESTLING 
a. VARSITY 
b. J.V. 
c. MODIFIED 
46.00 
36.80 
34.50 
3,110 
2,487 
2,332 
3,483 
2,787 
2,612 
3,888 
3,110 
2,915 
4,323 
3,459 
3,243 
4,789 
3,831 
3,591 
5.287 
4,230 
3,965 
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Pay Supplements For Collateral Duties
 
2007-08 2008-09 2009-10 2010-11 
1. Publication Advisers 
a. Senior High Yearbook 2765 2847 2933 3021 
b. Senior High Yearbook Financial 867 893 920 948 
c. Senior High Magazine 1177 1213 1249 1286 
d. Middle School Yearbook 1509 1554 1601 1649 
e. Senior High Newspaper 759 782 805 829 
2. Class Advisors -- Senior High 
a. Senior Class 1990 2050 2111 2174 
b. Junior Class 1345 1386 1427 1470 
c. Sophomore Class 665 685 706 727 
d. Freshman Class 475 489 504 519 
3. Student Council Advisors 
a. Senior High 1177 1213 1249 1286 
b. Middle School 1177 1213 1249 1286 
4. Drama Club 
a. SH - Advisor 732 754 777 800 
b. SH - Fall Play Director/Producer 1406 1448 1492 1536 
c. SH - Spring Stage Director/Producer 1849 1904 1961 2020 
d. SH - Spring Music Director 1126 1160 1194 1230 
e. SH - Spring Orchestra Director 291 300 309 319 
f. MS - Advisor/Director 984 1013 1044 1075 
\5. Middle School AV. Coordinator 1177 1213 1249 1286 
6. Other 
a. Marching Band 1327 1366 1407 1450 
b. National Honor Society - Senior High 1006 1036 1068 1100 
c. National Honor Society - Middle School 539 555 571 589 
d. DECA 1327 1366 1407 1450 
e. Key Club 1327 1366 1407 1450 
f. FBLA 1327 1366 1407 1450 
g. Mock Trial - Senior High 1327 1366 1407 1450 
h. Mock Trial - Middle School 873 900 927 954 
i. FCCLA 1327 1366 1407 1450 
j. Choralaires 1327 1366 1407 1450 
k. Academic Decathalon 381 393 404 416 
I. French Club 873 900 927 954 
m. German Club 873 900 927 954 
n. Spanish Club 873 900 927 954 
o. Amnesty International - Senior High 873 900 927 954 
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p. Art Club - Senior High	 873 900 927 954 
q. SADD	 1006 1036 1068 1100 
r. Ski Club - Senior High	 873 900 927 954 
s.	 Ski Club - Middle School 597 615 634 653 
t.	 Senior High Store 1238 1275 1313 1353 
u.	 Senior High Dance Chaperone (per dance) 41 41 41 41 
(class and/or club advisors ofsponsoring group shall not be considered dance chaperones for 
purpose of this payment) 
7. Elementary Band	 15.90/hr 16.38/hr 16.87/hr 17.38/hr 
(regularly scheduled evening rehearsals) 
Elementary Strings	 15.90/hr 16.38/hr 16.87/hr 17.38/hr 
(regularly scheduled evening rehearsals) 
Middle School Chorus	 15.90/hr 16.38/hr 16.87/hr 17.38/hr 
(regularly scheduled evening rehearsals)
 
Senior High Jazz Band 15.90/hr 16.38/hr 16.87/hr 17.38/hr
 
(regularly scheduled evening rehearsals)
 
Middle School Jazz Band	 15.90/hr 16.38/hr 16.87/hr 17.38/hr 
(regularly scheduled evening rehearsals) 
8.	 Senior High Athletic Contest Chaperones 15.90/hr 16.38/hr 16.87/hr 17.38/hr 
9.	 Elementary Homework Club 20.60/hr 21.22/hr 21.86/hr 22.51/hr 
10. Intramural Activities	 20.60/hr 21.22/hr 21.86/hr 22.51/hr 
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APPENDIX D
 
Recess Supervisory Duties
 
Pursuant to Article 7.H., the following provisions will govern recess supervisory duties by elementary 
school teachers in each elementary school building. The district will employ school monitors for 
direct recess supervision of students commencing no later than the first Monday after the start of 
school each school year. 
Supervision: Classroom and special area teachers will be assigned the duty of recess supervision on 
a rotating basis. A schedule of recess supervision, prepared by the principal, will be posted. The 
recess supervisor will assume responsibility for the recess in case of an emergency situation 
involving accidents, discipline, control, etc. The recess supervisor will supervise the playground in 
the event that a monitor is absent and a substitute cannot be obtained, and whenever the principal 
and/or supervisor deems it essential due to the lack of discipline and control by assigned monitors. 
Training: Classroom teachers and special area teachers who are assigned to supervise recess duty 
will be responsible for the training of recess monitors. Classroom teachers and special area teachers 
will follow the regular recess schedule during the training period. Such training period must be at 
least one week in length each time a new monitor is hired. Teachers assigned to recess duty training 
must explain rules and procedures and be certain that monitors are properly trained for the task. 
Written rules and procedures which will govern the recess period will be prepared by the teachers 
and principal and will be presented to each monitor by the teachers responsible for the training of 
such monitor. Written rules and procedures will reflect a concern for safety and proper behavior on 
the part of children. 
Detention/Study Hall: All classroom teachers and special area teachers, relieved of recess duty, will 
assume responsibility for in-school detention in accordance with a schedule prepared by the 
principal. A detention/study hall list will be available on a daily basis. Students whose behavior 
during a recess period or in class proves to be disruptive may be assigned to detention/study hall by 
the classroom teacher or the recess monitor. Teachers assigned to detention/study hall will obtain 
the daily detention/study hall list and supervise students who are assigned. 
Inclement Weather: Monitors will be assigned to supervise indoor recess. Classroom teachers will 
be responsible for providing activities. Classroom control, as determined by the principal and/or 
supervisor, must be appropriate. In the event problems develop during indoor recess, the recess 
supervisor will be available to supervise indoor recess. 
Principals: Each building principal will adjust recess supervisory procedures to respond to the unique 
conditions found in each building. The principal will prepare a schedule of supervisory and detention 
teachers for each scheduled recess period for the entire school year. The principal and/or supervisor 
will determine when inclement weather warrants indoor recess. 
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APPENDIX E 
Notice of Use of Personal Leave (Per Article 14.C.1.1 
This notice should be submitted to the immediate supervisor at least 3 school days 
prior to the requested personal leave day(s). 
This is to advise you that I will use a personal leave day(s) on the date(s) of 
Name 
Date 
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APPENDIX F 
Rules and Regulations of Sick Leave Bank 
The purpose of the Sick Leave Bank is to provide additional paid sick leave for those Teachers' 
Association members who have prolonged, catastrophic, or long-term illness or injury, and who 
have exhausted their sick leave. 
A committee of three unit members who are chosen annually by the Association President will 
administer the Sick Leave Bank. These trustees are empowered to carry out the general 
guidelines and rules of procedure for the Sick Leave Bank. All decisions made by the trustees 
are non-grievable and binding. The trustees can submit modifications to the rules and regulation 
of the Sick Leave Bank to the SGTA Executive Board for its approval. If approved, they shall be 
made a part hereof. 
Every unit member who would like to participate in the Sick Leave Bank must contribute one day 
into the Bank during the 1993-94 school year and one day during the 1994-95 school year. 
Contributions will be made on or before the 15th day of the school year or within 15 days of 
employment. In the event that a unit member would like to participate in the Sick Leave Bank 
after the first year of the Bank, that member must contribute two of his/her accumulated sick leave 
days. Any new employee who is employed after the 1993-94 school year who chooses to join the 
Bank will, within the first 15 days of employment, contribute two days. If an employee chooses to 
join the Sick Leave Bank after the first school year of his/her employment, he/she must contribute 
the total number of days as those members who joined in the 1993-94 school year. 
Part-time teachers will contribute on a prorated basis, based on the percentage of time (a .5 
teacher contributes .5 day) that they work at the time of their contribution. All part-time 
contributions will be added to the cumulative total with full-time teachers. Part-time teachers 
withdraw days on a prorated basis equivalent to their employment status at the time of application 
for use of the Sick Leave Bank. 
Members of the Sick Leave Bank must formally apply in writing to the Sick Leave Bank Committee 
for use of sick leave days. Each application is worth a 30 day maximum. Members may receive 
a lifetime maximum of 180 days. Unused days will be returned to the Bank. The application must 
be accompanied by a note from a medical doctor or a Doctor of Osteopathy attesting to the nature 
of the disability, the treatment for same, and the prognosis for recovery. The Sick Leave Bank 
Committee reserves the right to ask the applicant to obtain a second medical opinion at the 
expense of the applicant. 
If the Bank falls below 183 days, all Sick Leave Bank participants will contribute an additional sick 
leave day in order to continue eligibility. 
In the event that the Sick Leave Bank is dissolved, the number of days still in the Bank will be 
divided among the participants remaining in the Bank at the time of its dissolution. 
By October 15 of each school year and on a timely basis throughout the school year, the District 
will be provided with a list of all participants in the Sick Leave Bank. The District will be notified 
each time Sick Leave Bank days are granted. Furthermore, the District will be provided with an 
annual report from the trustees at the conclusion of each school year of operation. 
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8.	 The Association shall indemnify the District against any and all challenges and/or claims arising 
out of the administration of the Sick Leave Bank. Such indemnification shall take the form of a 
statement on the Sick Leave Bank application releasing the District from liability for future claims. 
9.	 In the event a Sick Leave Bank member's employment status has been increased from part-time 
to full time during the course of the school year, said member will have the option to upgrade 
his/her Sick Leave Bank status during the September enrollment period of the following year. 
10.	 Members of the Sick Leave Bank who leave Scotia-Glenville and are subsequently rehired by the 
district shall regain membership in the Sick Leave Bank commensurate with his/her prior 
contributions. 
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